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It is not a simple matter to, explore the feelings of a group of 

t ■, 

educatprs about their work, especial ly when they are colleagues; One 
might expect" a faculty to become defensive about their feelings, 

• f * 

especially dufing this period of unrest which is marked by pressure 
from students, legislators, and the general public. The cooperation 

' • * •* • o 

of the faculty at - Harrisburg Area (tommy nity College^vnth this study 

’ ■ . ; * i* . f 

is an indication of their professional openness. The authors are 

- *?. 

sincerel.y grateful to them. .*■ . • • 
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During recent years much has been published regarding innovation 
in educational practices and policies at institutions of higher educatjor.. 
Some studies have focused on aspects of faculty and instruction within" 
the two-year col lege, including i mpTovertferyf of teaching/ (Johnson , 1964, v 
1970), concepts’ of, the faculty (Garrison, 1967), backgrounds and prepara- 
tion of faculty (Kelly and Connolly, 1970) , and f acu I ty^character i st i cs 
. (Brawer, 1958). Relatively little attention has-been d i'rected ct^ward 
empirical evaluation ‘of faculty attitudes about specifi c- issues which 
face the two-year college. *<Thi's study represented an attempt to bridge 
this' gap by exami n i ng r f acu l ty attitudes toward U ngovat ion wi+hin the 

• two-year pci lege.' & ’ ■ . \ 

• , Growing numbers of student'sTwho wou I d not have enrolled in tradi- 
' tional col lege programs. have been attending community colleges, and- t h i s 

.trend is Expected, to continue in the 1970’s. But, even with the vast 
expansion of the community college movement, there have been limited 
attempts to develop un i que i y-appropr i ate educational practices (Johnson, 
1964; Brawer, 'l 968) . Nevertheless, some author i t les fee I the community * 
college may o'ffer great potential for i nnpvat ion, thcit i t j s still in 
the state of .cfeve I opment where exper i mehtat i.ojvw i th i mag i hat i ve. programs »' 
a nd tech n i ques- can be tried and evaluated (Cohen, 1969; Johnson, 1.964; 
Cosand, 1968).* ^Experienced preservers agree that a basic dondition of 
innovation in edtrcat i»on ultimately rests with \the wi.l I ingness and ability 
of faculty to accept “and. implement change (Roueche,_ Baker , and Brownell, 

*•. 197 1 , p v 16) . ' . ' • . * . ' ' > 



The Purpose . ' " 

— . „ > ■ ' . 

This study was undertaken to explore the read i ness of the' faculty 
for innovative goals and practices at one community college. it attempted 
to measure and evaluate faculty acceptance of Institutional practices 
which are non-:t rad i t i ona I , but generally believed to be neeessary in a f . 
college attempting to meet effectively community and student learning 
needs. Two .object i ves of the study were: (!) to develop a profile of ^ 

attitudes toward cOnd it i ons wh i ch suggest departure f^om tradition and- 
a readiness for innovation; and (2) to identify those' fraeulty character-' 
i stiCs which are related to f lexibi I ity and acceptance of innovation. 

The writers believe the study &an lead to further understanding of ^a 
number' of. admi n i stcati ve concerns, including recru i t i ng facu I ty members 
wi th-phofessional expectations consistent with the m|jes iop- of the 
community col lege; planning and implementing programs for. i n— s erv i ce 
'development of existing faculty; and deve I op i ng-strateg'ies f or ,'i ntroduc i ng 
i nnovat i on - i n programs, services, and institutional structure. 
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For a ‘number, of reasons, a case study of the faculty at Harrisburg 
Area Community College (H.A.G.C.) seemed 'appropriate for an evaluation 
of innovation within the community college: H.A.C-.C. is.. the oldest 

pub I i c "commun i ty college in Pennsy-I van ia . and is notecf for its general - 
maturity and quality by the reg 5- on a i -Midd I e States accrediting agency and 
by the community it serves. J ts f acu I ty. and programs represent several 
diverse areas- u-sua I ty fconta i ned in.a comprehensive cornmun if y .col I ege . 

, The administration *h’as- supported a .number of new approaches to improving 
the quality of the College^ programs, and" several^of the College's 
practices have received national attention. 1 Sti i I , the writers viewed 
operating essentially from trad it iona i~ precepts and 
they believed that' .the faculty must be encouraged further 
to respond to unmet educational needs in the' community. This sttidy was 
designed ’td learn how better to provide such encouragement. 



the Col lege as 
practices, and 



Population for-the Study 

During the Fail I 970 ’ semester , there’were 143 f u I U -time faculty at 
H.A..C.C. who,, held- the rank Of instructor or higher.’ For this- study these 
we’re located In eight institutional categories: five academic divisions, 

a division. of student persontiei services, a division of instructional 
resources ,%,and the administration. (The tabulation which follows shows 

of the population and extent of participation in this 



the distribution 
study. - 



Number 
on staff 



Number ■ 
par t ici pat i ng 



Admi n i strajors 
Student personnel 



• . \ 

serv i ces 



8 

8 



8 

"8 



Business.. & management 5 services 


'44 . 




14 


Communications & the arts 


35 




35’ ‘ ■ ’ 


Life sciences, health services,' • 
and physical education- . ^ • 


15 




15 


Social sc.i ence . and . pub 1 i c services 


29 . 




27 


Mathematics, phys Tea 1. sc i ence, and 


28 




26. 


! engineering** ■ , • 


— • 






* Instructional resources ' "l 


6 




6 


U s " * ' f , i 

Total • . 


143 


1 


, 


Administrators included those persons 


who hel 


1 d the 


title of dean. 


associate dean, assistant dean, and severa” 


1 other 


staff 


persons who _ 


were 'not identifiable in other categories. 


The student 


personne 1 group 

® V 






I 5# 



"An outstanding example of an effect ive .programmed- learning system has 
been in operation for several years t^erencz, 1970). Substantial amounts ' 
have been budgeted for activities related^to professional development 
of faculty. : A I so, the Col I ege ma i nta i ns 'an i nst i tut iona I research program 
with a full-time staff to conduct i nsti tut i'ona'l studies and assist with 
-instructional development projects.' .. . - _ 
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contained counse-io'rs and personnel workers in admissions, records,, and 

f i nanc i a I a-i ds7 Not included wez-e two student personnel deans and 

several cocinselors .wl^o were assigned to» academic divisions. Division ,c 
counselors at H.A'.C.C. hold dual' instruct ionai-rgui dance roles and have 
a \ ine reiationshi p to division chairmen.- division counselors and 
division chairmen were assigned to those academic divisions in which ^ 
'they worked. The instructional resources group 
■one’ multi-media specialist., . . • • . 



included librarians and 



Collection and Treatment of the Data - , 

° 7 1 <L - ■ ~ . 

Dur.ing th'O tacu I ty or i entat ion sess ion wh i ch preceded the. opening 
of the” Fa I I .1970 semester, each faculty member received a copy of the 
questionnaire from. which all data for this study" were obtained. A copy 
of a br-ief^ statement from the president of the College, noting endorse- 
ment of the'^^tudy "and urging participation, was attached to the question- 
naire. Respondents were told no+ to -sign their names to the questionnaire, 
•and were assured that the data would be used exclusively for this study 
and not fot any administrative evaluation of individuals. 

Only four faculty members declined to participate in the study. ■ 

Dub to The . cond i t i ons under which the data were collected, many faculty 
members may have felt obligated* to participate regard less, ^f the i r 
personal inclinations. Thus,- the response rate was -cons i derab i y Ji ! gh’er 
than it might have been had the questionnaire been mailed to individuals. 

• - * 

The data included three types* of ; rifOrmat ion: demographic character- 

istics>of the faculty, educational and related professional activities, ■ 
and responses to an attitude scale of the Likert type which included 12 
statements about 5 areas of educational concern: . student behavior and 
ro Je, administration and ppjicy, educational programs and Services, 
faculty role, and i nstruct iona I research. 

^ ‘ / <1 

Findings rega rd i ng demograp h i c, educat i ona * , and p rot ess i ona ! back- 
ground were summar i zed . Responses to the 12 statements of the attitude' 
scale were examined mOdatj I y , , and relationships between the background. 

\ variables and/ u f acu I ty/af't.i tudes w&re explored. ! nterpretat ion of the * 

\ i nd i ngs^and the i r imp 1-rcatTons for innovation at the Colfege were noted. 

. ttie data arra lyses were basically descr i pst i ve; however, as a general guide 
td the analyses, some inferential stat i st i cs were computed to measure 
the relationships between faculty attitudes and background character i-stics 
Ch i square was computed ^f or 'the distribution of responses for each intern ^ 
across each. of seven background „ var i ab les . 

The re I i ab i I i ty .of the questionnaire was not fully established, bU"i" 
intercor re I at i ons of responses to^the 12 statements of -the attitude scale^ 
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4 . ' 



were Fow,/ show i ng general independence among the statements; most i nter- 
correlati&ns were under 0.30, and just one, was. as high as 0.40. 



) - Limitations of the Study . 

It was noted ear H er : t h a t— t-he-xe s po n d e n t may have f e 1 1 compe I I ed 
to answer the questionnaire because of the conditions under which it 
was presented. Also, because much specific personal information was 
collected, the respondent may have felt that his responses easily could 
be i dent i f i ed • w i th him. Together, these conditions may have led to 
. eliciting ’’acceptable" responses from at least som$ faculty members. " ® 

The' research instrument has not been used elsewhere, so there is 
no existing norm against which to compare the findings. Finally, it 
. must be remembered' that this is a case study at one community col lege at 
a given point in time.. Replication of the study is needed to determine 
if the research instrument would produce comparable results at other 
i nst itut ions. 

■ 

Despite these recognized 0 ’ i i m rtatrons , the writers believe that the 
basic objectives of the study' were fulfilled. While recogn i z i ng the need 
, for precision in so q IaJ„ research, this need should not outweigh the need 
for information necessary to a better understanding of institutional 
prob I ems^wh i ch exist both local lyand nationally. 
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Description of Faculty 

; 

* 

This description includes information about demographic, educational, . 
and parental background of the f acu i ty ..and , also, a brief profile of their .. 
professional experiences. Most table references are shown in parentheses, 
and' tables are located in the Appendix. 

• ‘ V 

Demographic Background 

The faculty at Harrisburg Area Community College was . predominate I y 
young. One-third were under 30, two-thirds were under 40, and only one 
in six was 50 or 'over (Table. I). Four-fifths were married (Table 2) , ' 

and seven— tenths were men (Table 3). Sixty percent had been residents of 
Pennsylvania prior to. accepting a position with the College (Table 4). 
Seven-tenths had earned a master’s degree, and an additional one-tenth 
hack received advanced graduate specialist trai ning or' earned a doctoral 
degree. (Table 5). Over half obtained the.ir graduate education either in 
Pennsylvania or other Middle Atlantic states, indicating that a majority 
were employed frohn Pennsylvania or adjacent states. 

Some 'interesting patterns emerged with respect to the parental 
backgrounds' of faculty. The educational level okfacul hy members 
differed markedly from that of their fathers. Two-thirds of all* facylty 
members' fathers completed a high school education or less (Table 7). 

To an extent, this difference reflects the general upgrading in educa- 
tional achievement 0 which has occurred otfer past decades. Also, these 
data, along with information about father’s occupational category , suggest * . 
that the faculty at H.A.C.C.- v is, ‘in sociological terms, very, upward ly- 
mobile. Nearly half of the fathers of the faculty had occupations which 
were in low or moderate status categories of cler ica I , farm owner 'or 
operator, semiskilled or unsk'i i I ed , service, or skilled worker, rather 
than in higher status occupations (Table 8). Sociologists have. .repeatedly - 
noted that teaching in public schools is an area whichoffers opportunities 
for upward social mobi I i ty to youth from lower and lower— middle socio- 
economic categories. This same drive for upward mobi I ity was apparent 
among the faculty at H.A.C.C. 



Prof essional Background . 

The faculty were’drawn fromvarious educational and professional 
backgrounds (Table 9). The areas of prof ess i ona I 1 act i v 5 ty engaged in 
by faculty members just prior to their coming to H.A.Q.C. are summarized 
fol lowing this paragraph. One-fourth werje recru i ted' di recti y. from 
“^racTuate school. Nearly half had taught just prev ious I y at either basic 
education schools, two-year colleges, or four-year colleges... One-tenth 
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came directly from work in business, or industry. Ear I i er stud i es have 
noted that commun i ty co liege faculties included significant numbers of 
former high school teachers (Kelly and Connolly, 1970; Johnson, 1964). 
To some extent this is, true at H.A.C.C. 



Professional activity 



Percent 



Attended graduate schoo i 
Taught in basic education 
Taught in four-year college 
Employed in business or industry 
Taught in two-year col lege 
Served in armed forces 
Other . 

Tota I 



25 

21 

17 



16 

00 



The types of prior teaching experiences by a faculty may be impor- 
tant in affecting professional attitudes. A brief summary of these 
cumu I at i ve exper i ences re shown at the end of this paragraph and is . 
reported in' more detail in Table I0 # . Totals exceed 100 percent, as 
many persons noted more than one category of experience. 



A reas "of teach i ng Percent 



Basic educat ion 


•! 57 


Four-year college or university / 


1 32 


Other two-year colleges 


22 • 


Teaching as a- graduate assistant 


T9 , 1 


None ’ 


19 






. „ Overall, the faculty reported short-term to moderate teaching 
experience, considering their cumu I at ive experiences at all (institutions. 
Nearly half had five years or less, experience, and just one-fifth taught 
for J 5 years or more- (Table Jl). The development of the community col lege 
movement is relatively new in the East, and many faculty members at the 
commun ity. co IT ege may be entering the teaching profession at this level. 



A majority of the H.A.C.C. faculty, seven-tenths, completed some 
graduate study during the five-year period preceeding the study (Table 12). 
However, just one-sixth had completed one or more graduate courses d.ea-l r- 
ing specif ica I Ly with the two-year college (Table 13). This undoubtedly 
reflects the fact that, until recently, few graduate departments of 
universities offered such cgurses. Still*; a jl ack of forma I preparation 
for the unique role of the community col lege must be viewed as a major 
limitation inretaff preparation. With this limitation, it should not 
be surprising if the staff use ^s a professional reference point either 
secondary schools or four-year institutions. 




The respondents were distributed by academic rank as foljows: 
three-tenths as instructor, four-tenths as assistant professor, and 
one-tenth each as associate professor and professor (Table 14). 



Professional Activities 7 - . 

* 

As previously stated, one objective was to identify faculty, 
characteristics which may be related to flexibility and acceptance i ' 
of innovation. Accordingly, this study focused on those activities 
which might reflect innovative tendencies. 

It has been generally agreed that the pr imary' emphas i s for the 
faculty role in the two-year college is on teaching rather ‘than research 
or publications. One might expect only the more highly-motivated and 
innovative among two-year faculty members to have produced studies or 
publications. It is not surpr i s i ng,- therefore , to find that rvearly 
40 percent of the faculty comp I eteofesfio professional publications and 
that an additional 30 percent completed only one (Table 15). On the 
other hand, 10 percent reported completing five or more papers. These 
findings, showing -that a minority of faculty emerge as the major pro- 
ducers of professional' pub) ications, are probably common to most two- 
and four-year col leges. 

Another measure of innovative tendency is the extent of faculty ^ 
involvement in developing new courses or educational programs. Nearly 
30 percent had not participated in any such projects, and an additional- 
one-fifth reported participation" in only one (Table 16), A small 
minority emerged as major contributors; one-seventh reported five or 
-more projects. 'Even considering the fact that many, faculty members 
i n th„is study .had i imi ted teaching experience, these findtngs suggest 
that a significantly large proportion see their role as confined pri- 
marily to a teaching function -rather . than • i nc I ud i ng program development 
and evaluation. ' t * . - 

A further measure of innovative tendency .is the extent and variety 
of teaching methods reported to have been used during the course of 
normal teaching duiies (Tab|el7). A majority reported the use of 
teaching hardware, .software, visiting lecturers and field trips; and. 
one-third reported hav i ng used a team-teaching approach. Although 
these data suggest extens i ve use of several - instructional "procedures, 
it is not . known , how frequently i ndividual s relied upon them. Also, 
because different courses and programs general ly requ i re "d i f f erent 
procedures, the meaning of these findings about teach i ng methods i s 
not clear. > J 

<B ' It is hoped that ^community col lege faculty are broadly aware of 
commun i ty-centered ' educat iona I needs . A measure of such awareness may 

be i nf erred from the extent to -whiich faculty are involved in community - 

6 . * 
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participation.' The findings suggest that faculty are relatively active 
i n -the common i ty and indicate some alertness to the needs of the 
community (Table, 18).* Almost half reported involvement in community 
action projects, including fund-raising, civic improvement, and pol itica I 
activity. Between one-fourth and one-sixth reported act ivity i n each 
of the following: professional consulting, appointed or elected office, 

and other -unnamed activities. 

The writers believe that the extent of journal subscriptions and ‘ 
professional membershi ps *hel d by a faculty are generally valid criteria 
for -profess i ona I awareness and readiness for innovation.'- Nine-tenths 
of\ the faculty reported receiving one or more journals (Table IS); and 
e ight\- tenths reported membersh i p in one or more professional organization 
with nearly 60 percent reporting membership in two” or more (Table 20). 

1 — Br+e-ft-y-,- this description of the Vl. A.C.C. facu I ty can be summarized 

as follows: (I) a majority had prior teaching experience, usually at 

the basic education level; (2) only a sma II minority had a formal i nt re- 
duction to the community college as part of their graduate training; 

(3) a -small minority were very involved in program development or in 
professional writing; and (4) most were active in some type of community 
affairs. •* . ’ 



w .* : * 
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Facu I ty. A-t+i tudes 



& 



A major concern o,f this study was to examine, the extent of facu I ty 
read i ness Tor professional innovation. To obtain the necessary informa- 
tion, the' writers developed a"-set of 12 items which included 5 areas of 
concern to the community college educator. Individuals were asked to 
respond to each item by checking the one of f^ve responses which best 
represented their opinion, as fo I lows : strongly agree, mildly agree, 

nebtral, mi l d I y d i sagree, and strongjy disagree. For the first 10 items 
responses could be viewed as a continuum ranging from "acceptance of 
innovation" to "orientation to traditionalism." The last two items 
prov i ded • i hf prmat ion about, facu I ty feelings toward their backgrounds for 
and College support for instructional research. 

Items ahd their respective categories were as follows: 

^5t udent behavior and role. 



a. All things considered, student dissent on college campuses has 
served a constructive function for both students and faculty. 

• ‘ . * ' i m ■ 

b. The only limitations on student dress should be those specifi- 
cally related to matters of hygiene and safety. 



c. Students should be encouraged to participate on virtually al? 

college committees. - 

Administration and policy . V • 

d. All things being equal, college adm i n i strators are in the best 
possible position to make decisions about col lege pol icy.' 



* 

e. The present method of evaluating student performance through 
letter or numerical grades is probably t be best one current I y 

,avai lable. ' ' - 

Educational programs and services , 

f. With respect to special services for disadvantaged students, 

the administration shou Id. seek out such studefits wjthin the 
community, even if money and programs must be specially 
sought to meet the need. . , ' ; 

,g. -The college should provide community leadership in such ar^as 
of social change as civil rights, housing, equal employment, 
and social services- . ’ ' 

h'. ' Non-degree programs in continuing education shpu|d be expanded 
to meet the desires of the community. 
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i. The goa I s of educat ion for^commun ity. co II ege students shob I d 
focus pr i mar i I y upon preparation for employment and American 
cultures and traditions. 

k ■ n , <.y 

Facu I ty rol e . 

•s, *v • ' 

j. <*Th’e role of the instructor at the community college should 

include research and development about the 'techniques- and ■ 
outcomes of teaching 1 . 

Instructional research. 

- ' : . •• . r' 

k. There is adequate professional support ' (re I eased time, profes- 
sional consultation, etc.) for instructional research at 

... H.A.C.C. '• ' * • , - . • . • - 

l. Noth i ng- i'n my past education prepared me for instructional 

research as noted in (j) Srid (k),. • ' 

•Analyses of the responses to each of the 12 statements were conducted i 
to locate 'differences between- facu i ty groups, fat "each, of the following 
descriptive variables: divisional affliction, age, .previbus residence,, 

completion of a graduate course on the junior college, educational level, 
academic rank, and number of years teaching experience. 1 To assist with 
these analyses, a chi-square computation was completed for the distribution 
of responses to each statement, successively for the seven descriptive 
variables. In al I, 84 computations were completed. Because the response . 
data were obtained from an ent i re -f acu I ty population, the probability A . 
value of .20'or less for chi-square served on f y as .a, -gu ide for examining 
closely for group differences a given data tabulation. _ .... 

_ ' »* ’ IT 

A discussion of the ■ responses to the 12 statements follows. Tables 
21 through 32, located i n the Appendix; each contain complete data for 
responses to one statement. ‘ 

Student Behavior and Role .• . t 

Statements which related to three aspects of student behavior and 
role were included' student dissent, dress,- and part ici-pat ion on college 
- committees. Responses were- a,na I ysed to assess the extent of faculty 
acceptance of change in student behavior and role. - 

V- * v 

Student dissent. Overa I I, two-th i rds of the faculty agreed (mijdly 
or strongly) that student dissent has served a constructive function. 
Differences were' found between facu I ty groups by divisional affiliation, 

’ academi c rank, and prev ious res i dence (Tab he 2 1 ) . - 

% 

* - , ’ t - ^ # 

Student services personnel and faculty in social, sciences and public, 
services were most in agreement, followed [by. faculty in communications 
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and the arts. Student services personnel are 'probably closest to the 
student "pu I se"and i n many ways may be more sympathet i c'to. student 
opinion. College faculty in social sciences and the arts have long 
been identified with var ious " i i bera i " viewpoints; and since student 
dissent of the past decade has been overwhe i m i ng I _y assoc i ated with 
■liberal causes, the pattern of responses of these groups, is to be 
expected. 



One-half of the administrative group reported neu" ra i feelings 
concerning student dissent. As a college administration serves to 
bridge the commun i'ty-at- i arge and the campus, it may be expected to 
steer a largely middle course between the idealism of students and the 
traditional ism .of the community.’ • . 

The most "conservative" /acuity response came from the mathematics', 
physical .sc i ences, and eng i neer i ng (MAPSE) division.. Although the 
reasons are not clear, 'it may be that faculty in the physical and 
applied science, d i sc i p I i nes, at least at the two-year college level, 
tend to adhere to the more established, vaiues of society. 

Proport i ona I ly more persons, who moved into Pennsylvania to work 
at the Col lege agreed .with the statement on student dissent than those 
whose prev ious, res i dence was, in Pennsylvania. «• 

. There were 'pronounced differences by academic rank in faculty 
responses.' Instructors viewed student dissent as considerably more 
positive than did higher- ranking faculty. 

Student dress - Seven-tenths of -the* facu I ty agreed that the only 
limitations on student dress should be those spec if ica I I y related to 
matters of hygiene and safety. Differences between faculty groups 
were found by divisional affiliation, age, and educational level 
(Table 22). ; > \ • • ' 



Among divisional groups, the social sciences and public services, 
communications and the arts, and life sciences led in agreeing with 
the statement (80 percent or more). At the other end of the . conti nuum, 
instructional resources, business and management services, student’ 
personnel services, and MAPSE disagreed most (from 50 to 35 percent). 
This pattern of responses i s s imi I ar to’ that for student dissent, in 
that the social sciences and arts faculty were the most ".liberal." It / 
differs in that, while on the issue of student . d i ssent student services' 
personnel were the most liberal, they were among the more conservative 
groups on the issue of dress.. " / 



When viewed accord ing^fo age, faculty under 40 years and 50 or 
over were more accepting or tolerant of I i bera I • att i tudes- toward student 
dress. Considering educational level, those hojld i ng. : l ©wer’jteve I /degrees 
such as a bachelor’s or less were most conservat i ve/tdfoard* student dress 
while those with higher degrees were most accepting. :'■* \ / ; 
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Participation on committees. Two-rthirds of the faculty agreed, 
either strongly or mildly, that students shouid be encouraged tb partici- 
pate on virtually all col I ege commi ttees. Differences between faculty 
-groups were found by d i'visionaT~af f i I sation, age, whether a CQurse in 
the two-year co! Ieg^ was completed, and years teaching experience 
(Tab le 23). ' . . ' r . • •’ 

• Among divisional groups, social sciences and public services were 
■ most in agreement (86 percent), fol sowed by admi n i strators and the 

student services personnel.' instructional resources staff were least in 
agreement (33 percent).- Among- age groups, the under-30\f acu i ty were 
^most i n agreement',, followed by those of age 50 or. over. Those who com- 
"'plet.ed a course on. the junior col lege were more in agreement than those 
who did not, and those who taught fob five years or ie^s.were more in 
agreement than those who taught for a longer period. 

* ’ * € * - 
„ ‘ * f 4 ‘ 

^ _ 

Administration, and Pol Icy 

Two statements were Included which related to decisions about 
college policy and evaluation of student academi c performance. Re- 
sponses wesre ana I y sed to assess the extent of faculty acceptance of 
traditional authority and practice as against a desire to depart from 
trad i t i ona I -modes . Departure yf rom traditional modes was, assumed by 
the writers to-be indicative of * i nnovat t ve tendencies. 

Decisions about college policy. The faculty were even i y-d i v i ded 
. in feeling that administrators are in the best possible position to 
make decisions about college policy. Differences in responses were 
found by divisional affiliation, whether the reSporj^ent completed a 
graduate course related to the two-year college, educational level, and 
academic rank -(Table 24). 'Disagreement was assumed to imply that this 
authority should be shared with the f acu I ty ? - students, and other groups. 

Among academic divisions,- communications and the arts, and social 
sciences and publ ic services disagreed most. The youngest faculty 
members, those tinder 30 years of age, disagreed more than the older 
members.. Twice the proportion of those who had completed a graduate 
course related to the two-year col lege disagreed 7 as compared to those 
who had not comp ! etec( such a coutsq. The higher the educationa l achieve- 
ment, the greater was the tendency to disagree with the . statement . How- 
ever, those with higher academic rank tended most to agree , showing a' 
different relationship with educational level than with academic rank. 

Grad i ng system . , !n response to the statement that the present 
letter or numerical system is probably, the best currently available, 

' twice as many faculty agreed as disagreed. Acceptance of current ietter 
grading systems was assumed to indicate a. genera I acceptance of traditional 
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teaching and evaluation modes for the community college setting. Differ- 
ences. in responses were found by d ivi s iona I'af f i I iation, age, previous 
residence, and whether a graduate course- in the fwo-year college was 
completed (Table 25). •' ' • - 

, Social s.c fence and pub lie: services faculty were outstanding in 
-their disagreement; they were the on I y divisional group which disagreed 
with the statement. Other faculty groups who d Lsagreed. most were those 
under age 30, those who moved into Pennsylvania, and those who completed 
a^graduate course related to the two-year -col lege., , 

* 

/ ' t • 

Edqcat<iondl Programs an j^Serv ices — 

^ . % - ' 

^.Statements were included which related to four aspects of educa- 
tional programs and services at the community college: special services 

for d i sadvantagqd stu, dents; leadership in civil rights and social action; 
continuing education; and educational goals of the community coliege. 
Responses favoring expansJo.n of such programs and services were viewed as 
an- indication of i nnovatiye' 1 .tendencies. 

. Services for disadvantaged students . The faculty overwhelmingly 
agreed that the administration should see ki out disadvantaged students 
within the community, even if money and programs must be specially 
sought to meet the need (Table 26). Four-fifths agreed, and only one- 
tenth disagreed. Differences among groups were minor. 

Leadership In civil rights and social action . Two-thirds of the 
faculty agreed that the College should provide community leadership in 
such areas of social change as civil rights, housing, equal employment, 
and social services, i Di fferences among groups were found by' d i v i s iona I 
affiliation, previous residence, academic rank, and years teaching exper- 
ience; these -differences usually were not striking (Table 27). 



Among divisional groups, the communications and arts faculty, indi- 
cated most intense agreement. Opinions of admi nistrators .ranged from 
mild agreement (three-fourths) to neutral,, and student services personnel 
were even I y-d i v ided , i n the .uf op i n ions. 'Faculty who moved into Pennsyl- 
vania to work at H.A.C.C. S«/ere far more in agreement than were faculty 
whose previous residence was in-state or local. Differences among academic 
rankings were not c I ear-<:ut, . but instructors were more .intense in their 
agreement than were higher-ranking faculty. Sihdlarly, faculty who had 
taught tor five years or less were more intense iTrTheir agreement. 

Overall, responses revealed a moderately- liberal fa'cu I ty 'hav i ng a 
’’social service" commitment. ■*. . 

- Expanding continuing education . The facu i-ty was of one mTnd in- 
feeling that non-degree program's in cont i nu i ng'educat ion should be expanded 
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to meet the desires of the community; 98 percent were in agreement 
(Table 28). w Conti nu ing .education appears to be the area where readiness 
for expansion and i nnovat ion . i s strongest. 



this statement was to assess faculty opinion about whether a community 
college education should be directed toward preparation for employment 
and cu I tura I ‘ass imi iat ion , while essentially ignoring humanistic and 
self-fulfillment goals. Unfortunately, because the phrasing was viewed 



personnel and social sciences and public services facu i ty. d i sagreed most, 
implying a need for educational goals which were not stated (Table 29). 
Faculty who moved into Pennsy Ivan i a' d i sagreed more often tnan Pennsyl- 
vania natives. 



Facu I tyRole 

Only one statement was included, which noted that the role of the 
instructor at the community co I I ege shou i d include research and develop- 
ment about the techniques a nc} outcomes of teach! ng. Overall, four-fifths 
of the faculty agreed, showing a general acceptance of an instructional 
role which goes beyond the traditional classroom activities. Only minor 
differences among groups were found (Table 30)„ Instructional resources 
staff and student services personnel (most of whom do not teach), and 
communications and arts faculty were somewhat more in agreement than were 
other groups. Younger faculty, and those with five years or less teaching 
experience, expressed somewhat stronger agreement than other groups. 

f ‘ v. ■ '• 

Instructional Research 

The last two statements in the attitude survey were related to 
support with iX^the College for and personal preparation for instructional 
research. As such, the responses represent a measure of faculty readiness 
for’ innovation. 

' - Support t or instr uctional research . The statement, that there is 
adequate' support for instructional research at H.A.C.C. drew equally- 
divided responses from the faculty. A plurality of four-tenths were 
neutral (Table 31).. Differences among -groups were' found by whether a 
graduate course in the two-year college was completed and by educational 
level. Those -who completed a course related to the two-year col I ege were 



Educat iona I 
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foals for community college students. The purpose of 



as vague and ambiguous, the responses cannot be Interpreted with. accuracy. 
The brief description of the responses must be viewed with caution. 



Overall, two-thirds of the faculty agreed with the statement, and 
j ust .one-fourth disagreed. Among divisional groups, student services 
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relatively more in d i.sagreemen+ than the others. Faculty with doctorates 
or advanced} specialist degrees tended to be somewhat less i n agreement 
with and more critical of the statement. 1 

Persona l~ prbparat ion for instructional .research . Less than three-^ 
tenths of the faculty agreed that nothing in their °past experience 
prepared them for instructional research. Just over ha I f d i sag reed , to 
indicate that their past experience included at least some preparation 
for .instructional research (Table 32>. It must be remembered that these 
responses cannot be equated with quality of preparation but, rather, with 
an expressed confidence in one's preparation. Differences among groups 
were found by divisional af f i I i a+ i o.n and completion of a graduate course 
related to the two-year col lege. . 

Among divisional groups, the social science and pub I i c serv i ces 
faculty felt more qualified, wh i'l e the instructional resources staff and 
the administrators felt least prepared to undertake instructional research. 

Overal I, the faculty did not agree that there was adequate prof ess i ona I 
support--re I eased time, professional consultation, etc. --for. instructional • 
research. At least half stated that they had had some preparation for 
instructional research, and this can be viewed as at least mild willingness 
to undertake practical developmental projects in i nstruct i ona I and learning 
systems. Since the time these data were collected (August, 1970) there 
has been significantly increased Cot i ege support f or f acu I ty ‘part i c i pa.tj on 
in such projects, and attitudes on -this issue may have changed during the 
1 970-7 1 year. * • ‘ . * ° * 



Summary of Findings •_ . 

/ . . 

A key construct for this study is the dimension of innovation versus ‘ 
^traditionalism.' While no abstract def i n i t ion of this dimension is offered, 
the writers assumed that to be innovative the faculty must show an accep- 
tance or preference for certain conditions or programs at the two-year 
col lege, which for the most part are markedly different from those at 
colleges such- as the faculty attended (usually "a decade or more ago},. The. 
instrument included statements about specific conditions related to 
student behavior and role, decision-making about college policy, the. 
grading system, a var iety of educat iona I serv i ces to the community arid 
to d i sadvantaged students , goals of education, faculty role, .and appl ied 
instructional research. For each statement, "acceptance of innovation" 
was reflected from the respondents’ preferences for those cond i t ions- or 
practices which have tleen gaining ascendancy . on I y recently in higher 

educat ion . . • \ . 

: ' ■ . * 

' , } ■ ..... 

^ — i o st 

For exampj e*, it was considered as "innovative" for s respondent to 
agree that student dissent has been constructive, students should serve- 
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on col I ege comm i ttees, the col i ege should a+tempt ho attract and suppoi I" 
disadvantaged students, non-degree programs shouid.be expanded, and 'the 
i nstructor ! S role should include instructional research and development. 

'It was considered as "‘traditional" for a respondent - to disagree with 
I - hp forego i ng po i rits and for him to agree that past grading practices 
have been the best evaluative method available, and that adm 1 n i st rators 
^ are i n the best position to decide about college policy. ' * 

A - . ' 

// Responses to the two statements abput n support • for instructional .. 
/Research were not rated on the innovative versus trad itional dimension; 
//rather, they were considered as either favorable or unfavorable conditions 
/ for instructional research. - 

Viewing the first ten statements in the attitude scale as retailing 
to readiness for innovation, it is dear, that attitudes are more sup- * . 

portive of 1 nnovat ion in .some areas than in' others . The tabulati on- wh i ch 
follows shows the items of the att i tude ’ sea i e listed in rank\order of . 
faculty acceptance of innovation. 

Generally, the faculty reveaied tolerant or liberal views about 
student behavior and roie. Regarding administration and policy, they 
were. more conservative. Under ha i f disagreed that cO I i ege administrators 
are in the best position to decide on- college policy, and even fewer dis- 
agreed that the present ..gr-ad i ng system (letter or numerical grades) is' 
probably the best avai labie. * . . 

Their views about educational programs and services appeared mixed, ' 
but faculty w ere generally supportive of change. They were nearly unani- 
mous in support of expanding continuing educat ion -programs, and they gave 
heavy suppaht to providing special services for disadvantaged students and 
to providing cornmunl ty . I eadersh i p f or’ c i v i I rights and social action. The 
majority accepted a "conservative" statement about educat.ionaf goals, but 
the statement was admittedly vague and open to i nterpretat (on . 

An overwhelming majority agreed- that the instructor's role should 
include research and development related to techniques v arfcJ outcomes of 
teaching. However," just half indicated that their past experience pre- 
pared them for such a role, and oniy N a minority agreed that the College 
provided adequate professional- support for i nstruct iona I research. 

Gr oup differences '. The major source of differences was revealed 
when responses were grouped by divisional affiliation. The social sciences 
and pub I ic services faculty were often the most i iberal or accepting of 
i nnovat i ve practices, followed by the communications and arts faculty and 
student services personnel. Younger faculty members appeared generally 
more accepting of innovation. In some respects, other groups were more 
accepting of innovation, including those who^. moved i nto Pennsy I van i a to 
take employment at H.A.C.C., those who completed a graduate course- related 
to the two-year college, those with advanced degrees, and those with* fewer 
years teaching experience. » 
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Facu i ty« Readi ness for Innovative Goa i s and Practices 
Summary of Responses to Statements on Attitude Scale 



P 



Percent of Responses 



Acceptance of 
I nhovat ion 



Or i entat.i on to 
Trad i t itina I i sm 



Non-^degree programs' in continuing education 
shoul<^ be expanded to meet the desires of 
the pornmun i ty . 

The rol/e .of the instructor at the cbmmunity' 
college should include research and develop- 
ment about thb techniques and outcomes of 
teach i ng ( I tern J ) .' 

’ A ' 

With respect to special services to disadvan- 
taged- students, the administration should 
seek out such students within the community 

. -even if money and programs must be special I 
sought to meet the need. 

The only limitations on student dress should 
be those specifically related to matters 
of hygiene and safety. 

“ X 

ft • * 

The college should provide community leader- 
ship in such areas of social change as 
civil rights, housing, equa I « emp I oyment , 
and social services. 

Students should be encouraged to participate 

. on virtual ly all college committees. 

All tVi ngs considered, student dissent on 
college campuses has served a constructive 
.function for both students and faculty. 



98 (agree) , 



79 (agree) 



79 (agree) 



I 



70 (agree) 



68 (agree) 
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18 



21 



22 



All things being equal, college administra- 42 (disagree) . c 42 

tors are in the best possible position to 

make decisions about col lege pol icy. ‘ . 

^ The present method of evaluating student 29 (disagree) 55 

performance through letter- or numerical 
grades i s probab I y the best one currently * • 

- ava liable. 

I 

The goals of education for commun i ty co I I ege 25 (disagree) 65 

students should focus primarily upon 
preparation for employment and American, 
culture and traditions. 



Note. — The percentages result from the total number of responses from the two 
categories at the appropriate end of the five-point scale being divided by. the 
total number of responses from all five categories. 

O 
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Summary of Responses From Which Support For 
Instructional Research Was inferred 



Nothing in my past education or experience 
prepared me for instructional research as 
noted in Items J and K. ' 

There is adequate professional support 
(released time, professional consulta- 
tion, etc.) foq instructional 3 ! research 
at H.A.C.C. "( Item K) . 



Percentages 

Favorable Unfavorable 

Responses Responses 



53 (disagree) 



30 (agree) 



27 ' 



7 



28 



Note. — Items J and K are both on page IQ;. 
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Recommendations • 

C ‘ 

Although this stiidy examined readiness for innovation as a desirable 
feature in a faculty group, the writers acknowledge that it is just one 
criterion of quality. Also, the writers do not mean "to imply that most 
community college staff members should be in the vanguard of developing 
and evaluating innovative practices. Others have noted that -a community 
college faculty should include persons with severa i\ro I es and orientations. 
Blocker (1965) noted that the ideal faculty should i nc I ude departmental 
specialists, genera I i sts , and student-centered teachers.. Kelly and 
Connolly (1970) recommended that the generalist-teacher in the community 
college be supported by a core of specialists in instructional methods 
and research 7 , who wo'u Id .stimulate ’’and, support innovation. Still, it is 
hoped that most staff* members wou I d have some awareness of new approaches 
to' educational practices, and some ability and desire to introduce them . 
into their i nstruct iona I and related activities. 



x With due regard for a balanced perspective of innovation among a 
• community college faculty, several ■ recommendat ions *f or enhancing their 
readiness *or , i nnovat i on are presented in the paragraphs which follow. 

It should be noted thyat these recommendations are not likely to reduce 
the diversity of faculty characteristics and ^ct i v i t i es . The writers 
do not envision the two-year faculty of the future as comprising a " 

homogeneous group of practitioners whose philosophies, experiences, and 
goals for "higher education are identical. Many differences will undoubtedly 
remain. However, the faculty should share a core of beliefs about the 
potential of the two-year college, and a general readiness to develop and 
implement specific educational programs in response to changing educational 
needs. The recommendat i ons .wh i ch follow are intended to enhance the " 

development of more appropriate norms of beliefs and professional roles*"' 
by faculty at two-year colleges. 



1 . Pres i dent i a I leadership . A first prerequisite for developing 
an innovative faculty Ts a desire by the President to improve 

*' the quality of i nstruct ion .at the community col lege, -and an 
, awareness of some approaches to improving it. The President, 
more than any other individual, sets the tone of the college 
through selection of deans, building an organizational structure, 
building the budget, setting personnel .policy, and his performance 
of many other functions. . 

. «* • » ' f J 

2. Selection of new personnel . Next to the appointment of the 
President, these I ect ion of . proper I y-qua I i f ied personnel for 

» the college staff is most crucial to developing an innovative 

faculty. New personne I . must have prior experiences, abilities, 

/" and attitudes which will allow them to develop the i r f/unct ions 

in terms of stated goa I 
of past behavioral mode 
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s and objectives, rather than /in terms 

2o . 



r 



3. Faculty orientation programs. New staff* members must be given 

an appropriate orientation to the coi lege and Tts purpose. Kel ly 
and Connolly (1970) have specified in considerable detail a , 

rationale and a model for an orientation program for new faculty. 
Prior experiences of new community col iege personnel are diverse, 
and even those who have had graduate preparation in education 
usually have not been introduced to the uniqueness of the ■ - 
community col lege. 

-* • . 

4. Continued professional development. Equally* important as the 
orientation of new faculty is a’ program of continued professional 

\ development f or", a I I " f acu I ty members . New ideas about higher: 

education, new developments in teaching and counseling, changes , 
in the student body, changes in college objectives, and the 
desire for continued personal development by individual staff . ; 
members all support the need -for - a well— planned program of staff 
development.' Appropriate activities for such a program include . 
attendance at professional conferences and workshops, on-campus 
and of^-campus meetings and t nterchanges w i tlr recogn i zed educa- 
tional leaders and experts, formal graduate study, participation 
in study or implementation projects with specific objectives, 
appropr i ate* f i e-l d trips, and others. The relationships between 
readiness for. innovation and completion of a graduate course n 
re I ated to- the two-year college, as noted i n this study, provide 
one illustration of the benefits of continued professional, 

development. ”, 

• -«* 

5. System to reward effective pent orrqa nee . » . Normal faculty assign- 

ments often tend to diminish the possibility of effective 
participation in innovative activities. Typically, facul’ty 
members are expected to teach four or five class sections, 
serve as advisor to a number of students, maintain office hours 
for student contact, and attend, committee meetings. Provided 
that they meet these obligations with some regularity and receive 
adequate evaluations from students and academic supervisors, 
faculty members continue to progress through the rank and tenure 
system. The would-be innovator has to do al l this, and sti I I . 
find time for his developmental work. , 

If faculty are to be actively involved in developing more 
effective educational practices, a system of rewards must exist .> 
which will acknowledge innovative or creative efforts. Such a* 
system should contain psycho-social and economic components, 
including promotion in rank, forms of peer recognition, some , 
personal freedom to, select and carry out work activities (with 
a continued emphasis on instruction and student learning), and 
merit salary increases. Other incentives include travel to ^ 
conferences and developmental centers, released time from 
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teaching and related duties to plan and implement specific 
projects, or additional compensation in lieu of released time, 
and encouragement to publish results of ..useful projects. 






6 . 



Faculty members should be encouraged, within reasonable limits, 
to offer their professional services to other co I I eges, research 
centers, and publishers. Such procedures do not mark.an intro- 
duction into the "publish or perish" race; rather, they are 
necessary to the development of [.more effective educational pro- . 
grams and practices at the two-year college. While the two-year 
college must continue to depend jupon universities and research 
centers for significant basic research and" deve I opment , it must . 
ma i ntai ri ' its 'ab i I ity to apply research findings in a manner 
which is consistent with developing its unique 
mission. V tf . 



educat i ona I 



Administrative and support services . • Administrative and organ i- 
zat iona I support for new i nstrudt i ona I practices is essential 
to encouraging innovative faculty activity. A systems approach 
to instruction that may requ i re i paraprof ess iona I personnel, 
-special equipment and software, land unique f acu I ty-student 
interactions cannot be expected to meet all previously-developed 
. 'standar.d%-of operation (r^any of which may be objectively irrele- 
vant, to the new system) and still meet appropr i ate^ object ives 
for performance and cost^-benef its . An additionai form of. -admin- 
istrative support for faculty innovation is the provision of 
technical -assistance in developing project proposals and writing 
evaluation reports,. ' 
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APPENDIX, 



* 



Presentation of Data 



Use o,f Percentages 



Percentages are used as a common transf ormat ion to facilitate 
comparisons between various categories. The reader should note the 
actual N upon which the percentage is based. Although some categories 
do have a small N, the ent i re population was surveyed, and there was 
a high- rate of response. „ ' 



Abbreviated Headings Used on Tables 



Divisional Affiliation 



Abbrev i at i on 



Business & Management Services 
Communication and the Arts . 
Instructional Resources 
Life Sciences* Health Services^ 
and Physical Education * 
Mathematics, Physical Sc-iehce„ 
; ,and Engineering 

Social Science and Publ ic Services 

Administration 

Student Personnel Services 



Bus. & Mgt Services 
C6mm..& the Arts 
Instruc. Resources 
Life Sciences 



MAPSE 



Soc . Sc i . & Pub 
Administration - 
Stu. Pers. Service's 



Svcs . 



O 

ERIC 



23 



25 



* 



i 






I ' 



J ■ * 



_ TABLE I - 

AGE DISTRIBUTION . 

• - C 



Bus.& Mgt ■ Comm. & Instruc. Life 

Services the Arts Resources Sciences 
~ N _% . _N %_ _N ' %_ _N 

Up to 29 I 7 j I * 14 * 41 .2 3 50.0 ^6 40.0 

30 to 39 7 50.0 12 35.3 '.0 • 0 2 13.3 

40 to 49 5 • 35.7' 5 14.7 2 ‘ 33.3 5 33.3' 

50 & over I 7. I 3 8.8 _l_ 16.7 2 13.3 
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TABLE 2 

MARITAL STATUS 



. Bus.& Mg+ 
Serv i ces 

' _N % £ . 

Single f 0 0 

Married or \A_ 100.0 

oTher' 

Total 14 100.0 



Soc.Sci.& Admin is- Stu.Pers. 

MAPSE Pub.Svcs. tra+ion Services Total 





_N 


% 


N ‘ 


% 


N 


% 


J N 


% 


N 


$ 


Si ng 1 e 


. 3 


II .5 


7 


25.9 


1 


12.5 


1 


12.5 


27 


19.4 


Married or 


23 


88.5 


20 


74. 1 


_7 


87.5 


-L 


87.5 


1 12 


80 .6 


other 

Total 


26 


100.0 


27 


100 . 0 ' 


8 


■ ■ 

100.0 


"8 


100.0 


139 


J 

1 00 ,'Q 



Comm. & Instruc. - Life 

the Arts Resources Sciences 



_N 


. 56 


N 


56 


- N 


56 


9 ‘ 


/ . 

25.7 


2 


33.3 


4 


26.7 


26 


74.3" ' 


4 


66.7 


M_ 


73.3 


35 


100.0 


6 


100.0 


15 


%> 

100.0 
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TABLE 3 

SEX DISTRIBUTION 





Bus . 


& Mgt 


Comm 


. & 


! nstruc. 


Life 






Services 


the 


Arts 


. Resources 


‘ Sc i ences 






- N 


% 


N 


’ , % 


_N, 




N * 


% 




Males 


13 


92 19 


20 


• 

in' 


1 


16.7 


7 


46.7 


• 


Fema 1 es 


1 


1 . 1 


j_5 


42.9 


_5 


83.3 


_8 


53.3 




' Total 


14 


1 00.0 


35 


100.0 


6 


' 100.0 


1 5 


100.0 








Soc. 


Sci .& 


Adminis- 


Stu 


. Pers. 


• 




MAPSE 


Pub . 


Svcs. 


tration 


Serv ices 


Tota 1 


N 


% 


_N 


% 


N 




. ■ VN . 


% 


• _N 


% 


Males 22 


84.6 


*23 


85.2 


8 


100. 0 
1 


7 


87.5 


iOl 


72.7 


Fema 1 es 4 


15.4 


4 


14.8 


_0 


• i o 


’ ' _l_ 


12.5 


38_ 


27.3 


Tota 1 26 


100.0 


27 


100 .-o 


8 


100.0 


8 


100.0 


■ 139 


100.0 
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TABLE 4 . 

\ v PLACE OF RESIDENCE PRIOR TO EMPLOYMENT AT H.A.C.C. . x 





' Bus 


M g t 


Comm . & 


1 nstruc. 


Life 


- 


„ 


Ser v i ces 


the 


Arts 


Resources 


Sc i 


ences 






_N 


% 


Ji 


% 


_N 


% 


N 


% 


1 


Moved into Penna. to 


7 


50.0 


16 


45.7 


2 


33.3 


9 


60.0' 


o 4 


take job at H.A.C.C. 






r 














Moved within Penna. to 


.3 


21.4 


l 

ct. 


20.0 


0 


0 


1 


6.7 




take job at H.A.C.C. - 








o 

\ 












Did not change residence 


_4 


28.6 


12_ 


.'34.3 


_4 


66.7 


_5 


• 33.3 • 


- f 


Total 


14 


100.0 


35 


I00?0 


6 


100.0 . 


15 


100.0 


4 






Soc. 


Sci .& 


Admin i s- 


Stu . 


Pers. 


** 




MAPSE 


Pub. 


Svcs’. 


trat ion 


Serv 


i ces 


' Total 




% 


N 


% 


_N 


■% 


J N 


' % 


• N 


.* 


• 

* 




• 


- . " 












ft 


Moved into Penna. tp 2 


7.7 


i\3 


48. 1 


\5 


62.5 


1 


"I 2.5 


55 . 


39.6 


take job' at H.A.C.C. 








• 






- 


o 




Moved within Penna. to 5 


19.2 


4 


14.8 


2 


25 iO 


1 


12.5 


23 


16.5 


take job at H.A.C.C. 














' 






Did not change residence 19 


73.1 


10 ’ 


37.0 




12.5 


_6 


75 . 0 


\ 61 


43:9 


Total 26 


100,0 


27 " 


100.0 


*8 


1.00.0 


8 . 


100.0 


; I3K i 


100.0 



ft. 
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TABLE 5 

EDUCATIONAL LEVEL .COMPLETED BY FACULTY* 





Bus.& Mgt 


Comm . 


& 


1 nstruc. 


Life 








Services 


the Arts 


Resources 


Sc i ences 






N % 


_ N 


‘ % 


_N 


% 


J N. 


% 




High school graduate 


0 0 


0 


0 


0 


0 


0 


0 




plus some formal 
technical or 


















bus i ness tra i n i ng 
Bachelor*^ degree 


4 28.6 


4 


1 1 .4 


3 


50.0 


> 

4 


26.7 




Master's degree 


10 71.4 


26 


74.3 


2 


33.3 


9 


60.0 




Advanced graduate 


0 0 


_5 


14.3 


J_ 


16.7 


2 


13.3 




special i st or 
doctorate 






- 










, 


Tota 1 


14 100.0 

n • 


.. 35 1 


.00.0 


6 1 


100.0 


15 100.0 




- 


Soc 


.Sci .& 


Admi n i s- 


Stu. 


Pers. 






MAPSE Pub 


. Svcs. 


trat ion 


Services 


Tota 1 


_N 


%. N 




Jsl , 




_N 


% 


J N 


% 


High school graduate 1 


3.8 0 


0 


0, 


0 


0 ” 


0 


1 


.7 


plus some formal 
technical or. 
business training 






- 




' * 




- 




Bachelor's degree 4 


15.4 2 


7:4 


1 


12.5 


2 


25.0 


24 


17.3 


Master's degree 21 


80.8 20. 


74. 1 


5 ‘ 


62.5 


"5 


62.5 


98 


70.5 


Advanced graduate "" 0 


0 5 


18.5 


_2 


25.0 


_l_ 


12.5 


J_6 


1 1 .5 


spec i a 1 i st or 
. doctorate 


. * 




? 




■ • ; 








Tota 1 26 

-J ! 4- ~ X 11 


'100.0 27 ; 

U < ^ ^ 1 • 


100.0 


8 


100.0 


8 , 


100.0 


139 

.11 


100.0 



*No' responses, to items of "high school ' graduate" and "assoc i ate degree" 
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TABLE 6 

REGION OF COLLEGE AT WHICH HIGHEST DEGREE WAS E'ARNED 







Bus . 


& Mgt 


Comm 


. & 1 


nstruc. 


Life 








Services 


the 


Arts Resources 


Sciences 








N ’ 


% 


N 


% 


N % 


_N. 


. % 


X 


New England 




0 


0 


1 


2.9 


0 0 


' 2 


13.3 




Midd le Atlantic 


1 


7. 1 


10 


28.6 . 


1 16.7, 


5 


33.3 




(except Pa 


.) 


















Pen nsy Ivan ia 




1 1 


78.6 


14 


40.0 


1 16.7 


4 


26.7 




Southern ■ 




0 


0 


-5 


14.3 


2 33.3 


1 


6.7 




Midwest 




2 


14.3 


4 . 


1 1- .4 


2 33.3 


2 


13.3 




West 




JO 


0 


J_ 


2.9 


0 0 


J_ 


6.7 




Total 




14 


100.0 


35 


100.0 


6 100.0 


15 


1 00.0 










Soc. 


Sci . & 


Adminis- Stu. 


Pers. 








MAPSE 


Pub. 


Svcs. 


tration Services 


Tota 1 




_N 


% 


_N 


% 


, N 


% N 


% 


J N 


% 


New Eng land 


1 


4.0 


0 


0 


1 12.5 1 


12.5 


6 


4.3 


Middle. Atlantic 


4 


16.0 


4 


14.8 


0 


0 1 


12.5 


26 


18.8 


(except Pa. ) 




















Pennsylvania 


1 1 


44.0 


9 


33.3 


0 


0 \ 0 


0 


50 


36.2 


Southern 


4 


16.0 


3 


II .1 


2 25.0 ' 4 


50.0 


21 


15.2 


Midwest 


5 


20.6 


4 


14. 8 


.4 50.0 2 


25.0 


- 25 


.18.1 


West 


0 


. 0 


7 


25.9 


1 12.5 0 


0 


10 


7.2 


Total 


25 


100.0 


27 


100.0 


• 8 100.0 8 


100.0 


' 138 


100.0 
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TABLE 7 

FATHER'S EDUCATIONAL LEVEL 





, Bus 


.& Mgt 


- ; Comm 

the 


. & 


Ins 


true. ■ 


Life 




Services 


Arts 


Resources 


Sc i ences 


. 


J N 




_N 


% . 


_N 


% 


N 


% ■ 


’ Completed 8 grades 


2. 


14.3 


12 


34.3 


0 


. o-: 


4 


26,7 


or less 


















Attended high school 


3 


21.4 


5 


14.3 


0 


0 


2 


13.3 ‘ 


High school graduate 


"* 4 


28.6 


10 


28.6 


4 


66.7 '• 


6 


40.0 


Attended college 


3 


21 .4 


3 


8.6 


2 


33.3 


2 


13.3 . 


Received bachelor's 


1 


7.1 


3 


. 8.6 


0 


0 


0 


0 


degree 

Received master's or 


■ _J_ 


7.1 


_2 


5.7 


_0 


0 > 


J_ 


6.7 


higher degree 


















Total 


14. 


100.0 


35 


100.0 


6 


100.0 


15 


100.0 



t 






Soc 


.Sci . & 


Admi ni s- 


• Stu. 


Pers. 








MAPSE 


Pub 


.Svcs. 


trat ion 


Serv 


i ces 


Tota 1 




N 


% 


_N 


56 ' 


■ _N 


-36 


J N 


% 


_ N 


- ‘ 36 


Completed 8 grades 


5 


20.0 


8 


29.6 


4 


50.0 


4 


50.0 


39 


28.3 


or less 






















Attended high school 


5 


20.0 


5 


18.5 


l.» 


12.5 


|. 


12.5 


22 


15.9 


High school. gradua + e 


2 


8.0 


3 


1 1 . 1 


O' 


0 


! 


12.5 


.30 


21 .7 


Attended college 


5 


20.0 


7 


25.9 


2 


25.0 


-i 


12.5 


25 


18. 1 


Received bachelor's 


3 


12.0 


2 


7.4 


1 


12.5 


' 0 


0 


10 


7.2 


degree 








' ~ ~ — 




. 










Received master's or 


_5 


20.0 


_2 


7.4 


_0 


0 , 




12.5 


J_2 


8.7 


higher degree 






















Total 


25 


100.0 


27. 


100.0 


8 


100.0 


8 " 


100.0 


138 


100.0- 
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' TABLE 8 

FATHER’S OCCUPATIONAL LEVEL 









Bus . 


& Mgt 


Comm 


. & 


i nstruc. 


Life 








Services 


the 


Arts 


Resources 


Sc i ences 


* 




' 


N 


. % 


N 


<1 

£ - 


Jt 


' % 


_N 


$ 




Clerical 




0 


0 


0 


0 


0 


0 


0 


0 




Farm owner or 


0 


0 


0 


0 


0 


0 


0 


0 ■ 




operator 






















Managerial and 


. 3 


21 .4 


8 


22-9 


1 


16.7 


3 


20.0 


- 


office 






















ProT ess iona 1 




1 


7. 1 


6 


17.1 


1 




4 


26.4 




Sales 




1 


7.1 


6 


17.1 


1 


7 


0 


0 




Semi prof ess iona 1 


1 


7.1 


2 


5.7 


1 


16.7 


1 


6.7 




- and technical 




















Semi ski 1 led 


and 


2 


14.3 


4 


11.4 


1 


16.7 


• 0 


0 




unski lied’ 


















- 


. 


Service 




0 


0 


2 


5.7 


0 


0 


1 


6.7 


»j ■ ** 


Skilled • 




_6 


42.9 


1 _ 


20.0 


J_ 


16.7 


_6 


40.0 




Tota 1 




14 


100.0 


35 


100.0 


6 


100.0 


15 


100.0 










Soc. 


Sc i . & 


Admin i s- 


Stu 


.Pers. 




. 




v MAPSE 


Pub. 


Svcs . 


trat ion 


Services 


Total 




J N 


% 


jr 


% 


_N 


% 


J N 


* 


_N 


. % • 


Clerical 


1 . 


3.8 


0 


0 


1 


12.5 


0 


0 


2 


1.4 


Farm owner or 


1 


3.8 


0 


0 


'■ 6.- 


0 


, • 0 


0 


1 


.7 


operator 






















Manager ia 1' and 


7 


26.9 


10 


37.0 


1 


12.5 


2 

i 


25.0 


35 


25.2 


office 






















Profess i ona 1 


6 


23. 1 


3 


1 1 .1 


0 


0 


1 


12.5 


' 22 


15.8 


Sa 1 es 


2 


7.7 


1 


3.7 


i 


12, .5 


o' 


0 


12 


8.6 


Semiprofessional 


1 


3.8 


2 


7.4 


0 


0 


0 


0 


8 


5.8 


and technical 


4 










• 










Sepiiski 1 led and 


2 


7.7 


• ' 0 


0 


! 


12.5 


2 


25.0 


12- 


8.6 


unski l.led 






















Serv ice 


1 


3; 8 


3 


i 1 . 1 


2 


25.0 


0 


0 


9 


6.5 


Ski 1 1 ed 


_5 


19.2 


_8 


29.6 


_2 . 


25.0 


_ 3 


37.5 


38 


27.3 


V- Total’ 


26 


100.0 


27 


100.0 


8 . 


100.0 


8 


100.0 


139 


100.0 


1. 























/ 

,& 

/ 
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TABLE 9 

PROFESSIONAL ACTIVITY IMMEDIATELY PRIOR TO EMPLOYMENT AT H.A.C.C. 





Bus. & Mgt 
Services 


Comm 

the 


. & 

Arts 


1 ns true. 
Resources 


Life 

Sc i ences 






N 


„ % 


J N 


• % 


J N 


% 


' _N 


% 




Attended graduate 


3 


21 .4 


13 


37. 1 


2 


33.3 


3 


20.0 




schoo 1 


Taught in bas i c 
educat ion 


3 


21 .4 


00 

25 *? 


22.9 


1 


16.7 


3 


20.0 




Taught in four-year 
college or univer- 


1 


7. 1 


8 


22.9 


0 


0 


4 


26.7 




sity 


Taught in two-year 
coll ege 


2 


14.3 


3 


8.6 


0 


0 


1 


6.7 




Employed in business 


5 


35.7 


1 


2.9 


0 


0 


0 


0 




or industry 


Served i n armed 
forces 


0 


0 


0 


0 


0 


0 


0 


0 




Other 


0 


' 0 


2 


5.7 


3 


50.0 


4 


26.1 




None 


_0 


0 


_£ 


0 


_0 


0 


_0 


0 




Total 


14 


, 100. 0 


35 


100.0 


6 . 


100.0 


15 


100.0 







MAPSE 


Soc 

Pub 


.Sci i& 
. Svcs , 


Admin is- 
tration 


Stu .Pers. * 
Serv i ces 


Total 




_ N 


% 


_N 


% 


_N 


% 


_N 


% 


_N 


% 


Attended graduate 


4 


15.4 


7 


25.9 


2 


25.0 


1 


12.5 


34 


24.6 


school 

Taught in basic 


8 


30.8 


3 


ll.l 


1 


12.5 


2 


25.0 


29 


21 .0 


education 

Taught in four-year 


5 


19.2 


5: 


18.5* 


0 


. 0 


0 


0 


23 


16.7 


college or univer-” 
sity . 

Taught in two-year 


3 


1 1 .5 


3 


ll.l 


1 


12.5 


0 


0 


13 


9.4 


co 1 1 ege 

Employed in business . 


' 6 . 


23. 1 


1 


3.7 


. 1 


12.5 


1 


12.5 


15 


10.9 


or industry 
Served in armed 


0 


. 0 


1 


3.7 


0 


0 


0 


0 


1 


.7 


forces 

Other 


■ 0 


0 


7 


25.9' 


3 


37.5 


3 


37.5 


22 


15.9 


None 


_0 


0 


_0 


0 


. _0 


0 


J_ 


12.5 


J_ 


.7 


Total 


26 


100.0 


27 


100.0 


8 


100.0 


8 


100. 0 


138 


100.0 
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" • TABLE 10 

AREAS OF PREVIOUS TEACHING EXPERIENCE 





Bus. 


& Mgt 


Comm. & 


Instruc. 


Life 




Serv 


ices 


thje 


Arts 


Resources 


Sciences 




(N= 


14) 


(N= 


■35)' 


(N=6) ' 


(N= 1 


5) 


■ 


N 


% 


_N 


■% 


, ■ N % ? 


_N 


% 


Elementary or secondary 


8 


57. 1 


19 


. 54.3 


4 66.7 


4 


26.7 


school , pub 1 ic 
» Elementary or secondary 


0 


0 


*8 


22.9 


0 0 


0 


. 0 


schoo 1 , non-pub lie 
Two-yr. college, other 


.5 


35.7 


6 


17.1 


0 0 


3 


20.0 


than H.A.C.C. 
Four-yr. col lege or 


4 


28.6 


13 


57 . 1 


-o 


5 . 


33.3 


university. 
Graduate assistant 


4 


28.6 


1 1 


31 .4 


0 ”0 


3 


20.0 


(teaching) at 
university 
None 


3 


21.4 


4 


II .4 


2 33.3 


- 3 


20.0 



, 






Soc.Sci .& 


Admi n i s- 


Stu. 


Pers. 








MAPSE 


Pub.Svcs. 


tration 


. Services - 


' Tota 1 




(N ! 


=26) 


(N=27 ) 


(N=8) 


(N 


=8) 


(N= 


139) 




ji 


% 


N % 


N % 


_N 


% 


_N 


% 


Elementary or secondary 


14 


53.8 


6 22.2 


6 75.0 


3 , 


37.5 


64 


1; 

46.0 


school , publ ic „ 
Elementary or secondary 


3 


11.5 


3 Mol 


0 0 


* 1 


12.5 


15 


10.8 


school, non-public 
Two-yr. college, other 


4 


15.4' 


8 29.6 


3 37.5 


1 


12.5 


30 


21.6 


than H.A.C.C. 














• 


31 .7 


Four-yr. col lege or 


7 


26.9 


10 37.0 


4 50.0 . 


1 


12.5 


44 


university 
Graduate assistant 


5 


19.2 


22.2 


2 25.0 


0 


0 


26 


18.7 


(teach i ng) at 
university 






- ■ 












None ■ 


4 


15.4 


6 22.2 


1 12.5 


3 


.37 . 5 


26 


18.7 







V 



< 



TABLE II 

NUMBER OF YEARS. TEACH ING . EXPER IENCE * 



t 




• ... 




Bus. 


& Mgt 


Comm 


. &v 


Inst rue. 


Life 


■ 












Services 


the 


Arts 


Resources 


Sc i ences 












N 


56 


N 


56 


J N 


% 


J N 








Less 


than- 5 


7 


50.0 


13 


.37. 1 


2 


33.3 


9 


60.0 






6 to 


14 




3 


21.4 


16 


45.7 


4 


‘ 66.7 


3 


20.0 






15 or more 


_4 


28-6 


_6 


17.1 


_0 


• 0 




20.0 


/ ■ 






Total 


14 


100 .0 


35 


100.0 


6 


100.0 


15 ; 


JO .0 














Soc. 


Sci .& 


Admi n is- . 


Stu 


.Pers. 












MAPSE 


Pub. 


Svcs. 


trat ion 


Services ' 


Total 








J N 


56 


_N 


■•56 


_N 


■ % 


JN 


% 


_N 


% 


Less 


than 


5 ; 


9 


34.6 


17 


62.9 


2 


25.0 


> 

4 


50.0 


63 


45.3 


6 to 


14 




12 


•46.2 


7 


25.9 


4 


50.0 


2 


25.0 


a 

51 


36.7 


15 or more 




_5 


' 19.2 


_2 


1 1 . 1 


_2 


25.0 


_2_ 


25.0 


25 




- 


Total 




26 


100.0 


27 


100.0 


8 


100.0 


8 


100.0 


139 


100.0 



*Teach i ng at any level, basic through higher education 



4 
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ERLC 




TABLE 12 

YEAR OF COMPLETION OF MOST RECENT GRADUATE COURSE IN SAME FIELD 





\ 


Bus.& Mgt 
Services 
N % 


/ 

Comm 

the 

N 


: & 
Arts , 

' % 


1 nstruc. 
Resources 

■ N ■ % 


Li fe 

Sciences 
N % 






1965 or before 


2 14.3 


8 * 


22.9 


3 


50.0, 


4 


26.7 






.1966 to 1970 


10 71.4 


25. 


71.4 


2 


33.3 


10 


66.7 






None 


2 14.3 


_2 


5.7 


J_ 


16.7 


_J_ 








Tota 1 


. 14 100.0 


35 


100.0 


6 


100.0 


15 


100.0 


■ • 




Soc 

MAPSE Pub 

N. % N 


.Sci .& 
.Svcs . 
% 


r 

Admin is- 
- tration 
N % 


Stu,. Pers. 
Services 
N % 




ota 1 
) % : 


1965 


' ■? 

or before 8 


30.8 4 


J 4 . 8 


3 


.37.5 


1 


12.5 


33 


23.7 


1966 


to 1970 15 


57.7 23 


85.2 


4 


50.0 


7 


87.5 


96 


69 : 1 


None 


/ _3 


11.5 0 


0 


J_ 


12.5 


_0 


0 


1£ 


7.2 




Total 26 . 


100.0 27 


100.0 


8 


100.0 


8 


100.0 


139 


100.0 
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TABLE 13 

COMPLETION OF GRADUATE-LEVEL COURSE 
PRIMARILY RELATED TO THE JUNIOR COLLEGE 



Bus.& Mgt Comm. & Instruc. Life 



■ V . 


Services 


the 


Arts 


Resources 


Sciences 






_N 


% 


_N 




_N 


36 


JN ’ 


% 




Yes 


5 


38.5 


6 


17.6 


1 - 


16.7 


2 


13.3 




No 


_8 


61 .5 


28 


82.4 


_5 


83.3 




86.7 




To+a^ 


* 

13 ' 


100.0 


34 


100 .0 


6 


100.0 


15 


100.0 


u. 






Soc. 


Sc i .& 


Adminis- 


Stu. 


Pers. 






MAPSE 


Pub. 


Svcs . 


tration 


Serv i ces 


Total 


_N 


% . 


_N 


% 


_N 




_N 


% . 


_N 


% 


Yes 2 


7.7 


3 


1 1 .1 




1 2 . 5 


3 


31.5 


23 


16.8 


No 24 


92 .3 


24 


.88.9 


_7 • 


87,5 


_5 


62.5 


1 14 


83.2 


Total 26 


100.0 


27 


100.0 


8 


100.0 


8 


J 

1 00.0 / 


137 . 


100.0 



1 



O 

ERLC 
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TABLE 14 

ACADEMIC RANK DISTRIBUTION 







Bus. 


& Mat 


Comm 


. & 


Instruc. 


Life 


\ 






Serv ices 


the 


Arts 


Resources 


Sciences 








. N 


■% 


N 


% 


_N 


% 




S6 




Instructor 




2 


14.3 


17 ! 


48.6 


' 2 — 


33/3 


6 


4,0 .'0 




Assistant prof 


essor 


9 


64.3 


' u 


31.4 


3 


50.0 


5 


33.3 




Associate professor 


1 


7.1 


5 


14.3 


0 


' ■ 0 


3 


20.0 


' 


Professor 


t 


_ 2 


14.3 


_2 : 


5.7 


J_ 


' 16.7 


_l_ 


6.7 




Tota 1 




14 


100.0 


35 

V / 


100.0 


; 6 


100.0 


15 1 


00.0 








. 


Soc 


. Sc i /.& 


Adm i 


n i s- 


Stu . 


Pers. 








MAPSE 


Pub 


.Svcs. 


tration 


Serv i ces 


Total 


V 


N- 


% 


_N 


% 


N » 


% 


• _N 


% 


_N 


■ % 


1 nstructor 


5 


19.2 


5 ‘1 1 


40 .7 


4 

0 


0 


3 ■ 


37.5 • 


• 46 


33.1 


Assistant professor 


13 


50.0 


12 


44.4 


.3 


• 37.5 


• ' 4 


so :o 


60 


43.2 


Associate professor 


4 


15.4 


3 


1 1 . 1 


; 4- 


12.5 


1 


12.5 


18 


12.9 


Professor 


_£ 


15.4 


_l_ 


3.7 


_4 


/50.0 


_0 


0 


J_5 


1 O'. 8 


Tota 1 


26 


100.0 


2 7 


100.0 


8 


100.0 


. . . 8 


Too .0 


139 


roo.o 




\ 




■ 






T 

















\ 
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1 ' ; .. ' • 

S' 

‘I TABLE 15 

NUMBER OF 1 STUDIES OR PAPERS COMPLETED IN TEACHING OR EDUCATIONAL FIELD 









Bus.& Mgt 


Comm 


. & ■ 


1 nstruc. 


Life 






* 




Serv i ces 


the 


Arts 


Re sources 


Sc iences 










N • % .. 


N 


% 


ji 


% 


_ N 


' % 






None 


' 


5 35.7 


13 


37. 1 


5 


83.3 


5 


33.3 






One 




5 35 .-7 


1 0 


28.6 


0 


0 


4 


26.7 






Two to 


four 


2 14.3 


9 


25.7 


1 


16.7 


• 3 


20.0 






Five or 


more 


' 2 14.3 


_ 3 


8.6 


_0_ 


0 


_5 


20.0 






Total 


• 14 100.0 


35 


1 00 . o- 


' ,6 


100.0 


15 


100.0 








T" 


Soc . 


Sci .& 


Adm i n i s- 


Stu 


. Pers - . 










MAPSE Pub. 


Svcs . 


tration 


Serv i ces 


Total 






N 


N 


% 


_N 


% 


_N 


% 


N 


% 


None 




12 


46 .2 t 8 


29.6 


2 


25.0 


5 


62.5 


55 


39.6 


One 




7 


26.9 12 


44.4 


2 


■25.0 


l . 


12.5 


4 h- . 


29.5 


Two ■ 


to f ou r 


6 


23.1 3 


II.! 


2 


25.0 


2 


25.0 


.28 


20. 1 


Five 


or more 


_1 


3.8 _4 


14.8 


_2 


25.0 


0 


0 


11 


10.8 


• 


Tota 1 


26 


100.0 -27 


100.0 


8 


100.0 


8 


100.0 


139 


100.0 



ft ' 



/ 

I 



I ■ 

i 







•. . . * TABLE 16 

NUMBER OF PROJECTS' FOR DEVELOP ! NG NEW COURSES OR PROGRAMS 

J j - • > 



• 




•X 


Bus, 


& Mgt 


Comm 


. & 


1 nstruc. 


Li fe 










Services 


the 


Arts 


Resources 


Sciences 










N 


% * 


N. 


% 


N 




-N 


% 






None 




3 


21 .4 


10 


28.6 


4 


66.7 


2 


1-3*. 3 




IS 


One 




2 


! 4. 3 


8 


22.9 


2 


33.3 


' 3 


20.0 






Two to 


four 


7 • 


50.0 


' 1 1 


31 .4 


0 


0 


9 


60. Cb 


- 




Five or 


more 


_2 


14.3 


•_6 


17: 1 


_0 


0 




6.7 




• 


Total " 


14 ' 


100.0 


35 


100.0 

> 


6 


100.0 


15 

■*Tv 


,00.0 












Soc. 


Sc i . a 


Adm i n i s- 


Stu. 


Pers . 




t 






MAPSE 


, Pub. 


Svcs . 


■ tration 


Serv ices 


Tota 1 






y N, 


% 


N . 


'% 


N 


56- 


Ji 




N 




None 




6. 


23 .1 


10 


37.0 


2° 


28.6 


2' 


25.0 


; 39 


.28.3 


One 




9 


34.6 


2' 


7.4 


1 


14.3 


3 


37.5 


30- 


Z 1, . 7 


Two to four 


9 


34.6 


i 1 


40.7 


2 


28.6 


‘ 1 


12.5 


50 


36.2 


Five 


or more 


,_2 


7.7 


_4 


14.8 


_2 


28.6' 


_2 


.25.0 


•T9 


13.7 




Total 

A 


26 .. 


100.0 


.'27 


io'o.o 


7 


100.0 


8 


l|00 . 0 


138 


100.0 













45 




ci 



41 



TABLE 17 

FREQUENCY OF USING VARIOUS TEACH i NG TECHNIQUES DURING PROFESSIONAL CAREER 



.. 


- Bus 


.& Mgt 


Comm . & 


Ipstruc. 


Life 




Se r 


vices 


the 


Arts 


. Resources 


Sciences 


. ■ * ■ 


(N 


= 14) 


(N : 


=35) ■ 


CN=6) 


(N= 


15) 


■V 


_N 


% 


_N_ ' 




N % 


N 


% 


> Team teaching 


. 5 


35.7 


10 


-28.6 ; 


V 1 16.7 

\ . 


II. 


73.3 


Visiting lecturers 


'* 9 


64.3 


19 


5T4.3 


1 • 16.7 


12 


80.0 


Field trips 


7 . 


50.0 


19 


54.3 


1 16.7 


15 


100.0 


Teaching hardware 


14 


100.0 


24 , 


68 '6 


3 50.0 


1 5 


1 00 .0 


'Teaching software^ 


12 


85.7 


' 25 ' 


71.4 


3 50 .0 


14 


93.3 





MAPSE 


Soc. 

Pub. 


Sci 

Svcs. 


Adminis- 
trat i on 


Stu . Pers . 
Serv i ces 


Tpta 1 




( N= 


: 26 ) ’ 


(N= 


27) 


(N= 


=8) •. 


(N 


=8) 


(N= 


139) 




N 


% 


N 


% 


N 


. d 
Jo 


N 


% 


N 


% 


* 

Team teaching 


4 


1-5.4 


1 0 


37.0 


3 


37.5 


3 


37.5 


47 


33.8 


Visiting lecturers 


13 


50.6 


18 


66.7 


■ 5 


62.5 


6 


75.0 


83 


59.7' 


Field trips 


16 


61.5 


12 


44.4 


2 


25 . 0 


5 


.62.5 


77 


55.4 


Teaching 'hardware^ 


25 


96.2 


22 


8i .5 


5 


62 . 5- 


5 


62.5 


1 13 


81 .3 


Teaching software z 


25 


96.2 


18 


66.7 


5 


62,5 


4 


50.0 


'106 


76.3 



* Includes audio-visuals, computer-aided instruction, demonstration models, etc, 
2 I nc I udes prepared charts, i I lustrations, transparencies, etc. 



/ 








46 



42 



TABLE 18 

AREAS OF COMMUNITY PARTICIPATION SINCE 1967, 























■ A 


Bus. 


& Mgt 


Comm 


. & ' 


1 nstruc. 


Life 






• 


Services 


the* 


Arts 


Resources 


Sciences - 


c 




( N = 


14) 


(N= 


35) 


(:N= 


: 6) 


(N= 


15) 






.N 


% 


_N 


. * 


_N 


% 


_ N 


cf 




Professional consulting 


10 


7! .4 


6 


17.1 


O' 


0 


6 


40.0 




activities 




















Community action pro- 
jects 1 


.5, 


35.7 


18 


51 .4 


1 


16.7 


7 


46.7 




Appointed or elected 


3 


21 .4 


5 


14.3 


2 


33.3 


0 


0 




offices 




















Others ' 

. * s 


5 


35.7 


5 


. 14.3 


' 0 

* 


0 . 


4 


26,7 




* * . 




Soc . 


Sci .& 


Admi n i s- 


Stu . 


Pers. 






• M'APSE 


Pub. 


Svcs. 


tration 


Serv i ces 


Total 


' (N= 


=26) 


(N 


1=27) 


: • ( N : 


=8) . 


(N 


=8) 


( N= 


139) 


■’ , ' ' _H t 


% 


N 


% 


■ N 


% 


_N • 


% 


_N 


% 


Professional consulting 6 


23. 1 


7 


25.9 


2 


25.0 


0 


0 


37 


26.6 


activities 

Community action pro- ' 1 2 


46.2 


15 


55.6 


5 


62.5 


5' 


62.5 , 


68 


48.9 


\ jects * 

Appointed or elected 3 


1 1 * 5 . 


6 


22.2 


2 


25.0 


2 


25.0 


23 


16.5 


Vf ices 








. 












Others 7 

. \. 


26.9 


5 


18.5 


2 


25.0 


0 


0 


26 


20. 1 



Includes fund-raising, civic improvement, political activity, etc. 



O 
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TABLE 19 

NUMBER OF JOURNAL SUBSCR I PTiONS 







! 


Bus . 


& Mgt 


Comm 


. & 


Instruc. 


Li f e 




c 






Servicer 


the 


Arts 


Resources 


Sci ences 










N 




N 


% • 


J N 


' 


_N 


% 






None 




0 


0 


6 


17. 1 


2 


33.3 


|\ 2 


6.7 






1 to 


5 


1 1 


78.6 


28 


80.0 


4 


66.7 


80.0 






6 or 


more 


3 


21.4 


_l_ 


2.9 


_0 


0 


_2 


13.3 






Tota 1 


14 


100.0 


35 


100.0 


6 


100.0 


15 


100.0 






• V 






Soc 


. Sc i . & 


Adminis- 


Stu . 


Pers . 








* • \ 


MAPSE 


PfU 


. Svcs . 


tration 


Services 


Tota 1 






' _N 


% 


J N 


% 


_N 


$ 


_N 


d 

P 


_N 


% 


None 




1 


4.0 


• 5 


18.5 


1 


12.5 


1 


12.5 


17 


12.3 


1 to 


5 


23 


92.0 


21 


77.8 


6 


75.0 


6 


75.0 


i 1 1 


80.4 


6 or 


more 


_l_ 


4.0 


J_ 


3.7 


_l_ 


12.5 




12.5 


10 


7.2 


Total 


25 


100.0 


27 


100.0 


8 


100.0 


8 


100.0 


138 


100.0 










48 






TABLE 20 

NUMBER OF PROFESS I ONAL ORGAN I ZAT I ON MEMBERSH I PS 







Bus. 


& Mat 


Comm 


. & 


1 nstruc. 


Life 








Serv ices 


the 


Arts 


Resources 


Sc i ences 








N 


• % 


N 


58 


_N 


% 


N 


■56 






None 


3 


21.4 


7 


20.0 


l 


16.7 


4 


26.7 






One 


2 


14.3 


8 


22.9 


2 


33.3 


1 


6.7 






Two 


2 


14.3 


10 


28.-6 


0 


. 0 


4 


26.7 






Three or 


_ 7 


50.0 


10 


28.6 


_3 


50-0 


J5 


'40.0 






more 






















Tota 1 


14 


100.0 


35 


100.0 


6 


100.0 


15 


100.0 










Soc. 


Sci .& 


Admi ni s- 


Stu . 


Pers. 








MAPSE ' 


Pub. 


Svcs . 


trat ion 


Serv i ces 


Tota 1 




_N 


% . 


N- , 


; % 


N 


% 


N; 


56 


__N 


36. 


None 


1 


3.8 


8 


29.6 


0 


0 


4 


50.0 


28 


20.1 


One 


12 


46.2 




7.4 


1 


12.5 


0 


0 


28 


20. 1 


Two 


10 


38.5 


9 


33.3 


4 


50.0 


0 


0 


39 


28. 1 


Three 


or 3 


jl 1 .5 


_8 


29.6 


_3_ ; 


37.5 


_4 


50.0 


44 


31.7 


more 
















1 




Total 26 


100.0 


27 


100.0 


8 


100 . 0 , 


8 * 


lool.o 


139 


100.0 




/ 

/ 

/ *1 



/ 
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..TABLE. 21 * 4 

ALL THINGS CONSIDERED, STUDENT DISSENT ON COLLEGE CAMPUSES HAS SERVED A CONSTRUCTION FUNCTION ' 

FOR BOTH STUDENTS AND FACULTY 



Strongly 


Mi Idly 




d i sagree 


d 1 sagree 


Neutra 1 


N % 


N % ‘ 


N % 



Ml Idly 



agree 
N % 



Strong 1 y 

agree Total 

N ■ ■ % . N 



Di v i sion: 



Business and ■ Mgmt . Services 


1 


7.1 


3 


21 .4 


2 


14.3 


8 


57. 1 


0 


0 


14 


Communication and the 'Arts 


0 


0 


4 


1.1 .8 


5 


14.7 


19 


55.9. L 


6 


17.6 


34 


Instructional Resources 


0 . 


0 


* 2 


33.3 


0 


0 


4 


66.7 


0 


0 


6 


Life Sciences, Health Services, 


0 


0 


: 3 


.21 .4 


2 


14.3 


‘8 


57. I ■ 


1 


7. 1 


14 


and Physical Education 
Mathematics, Physical Science, 


2 


7.7 


1 1 


42.3 


1 


3.8 


12 


46.2 


0 . 


■ 0 


26 


and Eng i neer i ng 
Social Science and Public 


0 


0 


3 


1 1 . 1 


l 


3.7 


12 


44.4 


1 1 


40.7 


27 


Services 
Admi n i strat ion 


0 


0 


0 


C 


4 


50.0 


4 


50.0 


0 


0 


8 


Student Personnel Services 


1 


12.5 


0 


0 


0 


0 


6 


75.0 


1 


1 2 ; 5 


8 



Age: 

Up to 29 
30 to 39 
40 to 49 

50 and over , 


1 

2 

0 

I 


2.2 

4.7 

0 

4.5 


7 

9 

4 

6 


15.6 

20:9 

14.8 

2*7.3 


6 

5 

2 

2 


13.3 
l 1 .6 
7.4 
9. 1 


22 
2 r 

18 

10 


At 

fij 

5 ! 


I- 9 

5.5 
3.7 

3.5 


9 

4 

3 

3 


20.0 ‘ 
9.3 
1 1 . 1 
13.6 


45 

.43 

27 

22 


■ . \ 
Previous residence: 

Moved into Penna. to take 


\ 

0 


0 


6 


1 1 . 1 


-j 

t 


12.9 


30 


55.6 


1 1 


& 

n 0 - 4 


54 


job at H. A.C.C. 

Moved within Penna. to take 


1 


4.3 


5 


21.7 


5 


21 .7 


10 


43.5 ) 




8.7 


23 


job at H. A.C.C. 

No residence change 


3 


5.0 


15 


25.0 


3 


5.0 


33 


/ 

/ 

55.0 


6 


10.0 


60 


Junior college graduate course 
* Completed graduate course on 


0 


0 


5 


21 .7 


2 


8.7 


16 


69.6 


0 


0 


23 


junior col lege 

No graduate course on junior 


4 


-3.6 . 


20 


17 >9 


13 


i ■ 

11.6 . 


56 


■ 50.-0 


19 


16.9 


l 12 


co 1 l ege 












i 















Highest educational level: 



Bachelor's degree or less 


1 


4.0 


7 


28.0 


1 


4.0 


. 14 


56.0 


2 


8.0 


25 


Master T s degree 


3 


3.1 


17 


17.7 


1 1 


1 1 .5 


50 


52. ! 


15 


15.6 


96 


^Doctorate degree or advanced 


0 


r\ 
v/ • 


2 


12.5 


3 


18.8 


■ 9 


56.3 


2 


12.5 


16 



spec 1 a j 1st 



Academic rank: *■"»**• 



Instructor 


1 


2.2 


4 


8.9 


5 


1 1 . 


1 


26 


57.8 


^9 . 


20.0 


45 


Assistant professor 


. % ' 2 


3.4 


i5 


25.4 


5 


8. 


5 


30 


50.8 


7 


1 1 .9 


59 


Associate professor 


1 


5.6 


•4 


22.2 


■ 3 


16. 


7 " 


8 


44.4- 


2 


1 1 . 1 


18 


Professor 


0 . 


0 


3 


20. 0 


2 


13. 


3 


9 


60.0 


1 


6.7 


15 


Years teaching experiert' 


ce : 


















- 




62 


5 or less / 


2 


3.2 


12 


19.4 


7 


I ! . 


3 


30 


48.. 4 


1 I 


17.7 


6 or more / 

. / 


2 


2.7 


14 


18.7 


8 . 


10. 


7 


43 


57.3 


8 


10.7 


75 


Tota 1 


4 


2.9 


26 


19.0 


15 


10. 


9 


73 


53.3 


19 


13.9 


137 



ERIC 50 



46 .. 






TABLE 22 • 

THE ONLY LIMITATIONS ON STUDENT DRESS SHOULD BE THOSE SPECIFICALLY RELATED TO MATTERS OF HYGIENE AND SAFETY 





Strong 1 y 
d isagree 
N % 


Mildly 
d i sagree 
N % 


Neutra 1 
N % 


Mildly 
aqree 
N % 


Strongly 
agree 
N % 


Tota l 
N 


Division: 

Business and Mgmt. Services 
Communication and the Arts 
Instructional Resources 
Life Sciences, Health Services, 


. 4 

.0 

0 

1 


28.6 . 
0 
0 

6.7 


2 

3 

3 

1 


14.3 

8.6 

50.0 

6.7 


2 

3 

0 

1 


14.3 

8.6 

0 

6.7 


2 

10 

2 

6 


14.3' 

28.6 

33.3 

40.0 


- 4 
19 
1 

6 


28.6 
54.3 
16 .7 • 
, 40.0 


14 
35 

r 6 

15 


and Physical Education 
Mathematics, Physical Science, 


0 


0 


. 9 ■ 


34.6 


2 


7.7 


9 


34.6 


6 


23. 1 ■'”* 


26 


and Engineering 
Social Science and PubTic 


0 


0 


2 


7.4 


1 


3.7 


7 


25.9 


17 


62.9 


' 27 


Services 
Admi n i strat ion 
Student Personnel Services 


0 

0 


0 

0 


2 

3 


25.0 

37.5 


I- 

1 


12.5 

12.5 


1 

1 


12.5 

12.5 


4 

3 


50.0 

37.5 


8 

8 



Age : 

Up to 29 
30 to 39 
40 to 49 
50 ar.d over 



.0 

2.3 

14.8 

• 0 



14.9 


3 


6.4 


9' 


1 9*. 1 


28 


59.6 


47 


16.3 


3 


6.9 


15 


34.9 


l 7* 


39.5 


43 


25.9 


r 


3.7 


10 


37.0 


5 


18.5 


27 


18.2 


4 


18.2 


4 


18.2 


10 


45.5 


22 



Pro/ ? Dus residence: 

Moved into Penna. to take 


3 .5.5 


6 


10.9 


4 


7.3 


17 


30.9 


25 


45.5 ' 


55 


job at H.A.C.C. 

Moved within Penna. to take 


^ I 4.3 


4 


17.4 


1 


4.3 


7 


30.4 


10 


43.5 


23 


job at H.A.C.C. 

No residence change 


'l 1.6 


.15 


24.6 


6 


, 9.8. 


14 


22.9 


25 


40.9 


6.1 



Junior college graduate course: 
Completed graduate course on 
jun ior co l lege 

No graduate course on junior 
co l lece 



2 


• 8.7 


4 


17.4 


3 ' 


3.0 


7 


30.4 


7 


30.4 


23 


3 


2J.6 


21 


18.4 


8 


7.0 


30 


26.3 


52 


45.6 


l 14 



Highest educational level; 
Bachelor's degree or less 
Master' s degree 
Doctorate degree or advanced _ 
spec i a l i.st 



4.0. 

4.1 

0 



6 24.0 

19 19.4 

0 , 0 



2 8.0 

6 6. I 

3 18.8 



7 28.0 

22 22.4 

9 56.3 



9 

47 

4 



36.0 
47.9 
’-2-5 . 0 



25 

98 

16 




o 

ERIC ( 



51 






\ 



47 . 



TABLE 23 

STUDENTS SHOULD BE ENCOURAGED TO PARTICIPATE ON VIRTUALLY ALL COLLEGE COMMITTEES 

= ■ ^ 





Strong 1 y 
d i sagree 


■ Mi Id.ly 
d i sagree 


Neutra 1 


Mildly 

agree 


Strongly 

agree 


Total 




_E 


% 


_N . 


% 


_N 


% 


_N 


% 


N. 


% 


_N 


B i vi s ion : 

Business and Mgmt. Services 


2 


14.3 


2 


14.3 


2 


. >4.3 


5 


35.7 


3 


21 .4 


14 


Communication and the Arts 


1 


2.9 


3 


8.6 


6 


17. i 


13 


37.1 


12 


34.3 


35 - 


1 nstruct iona 1 Resources 


1 


16.7 


3 


50.0 


0 


0 


l 


. 16.7 


l 


16.7 


6 


- Life Sciences, Health Services, 


3 


20.0 


1 


6.7 


2 


13.3 


5 


33.3 


4 


26.7 


15 


and Physical Education 
Mathematics, Physical Science, 


2 


7.7 


5 


19.2 


3 


II .5 


13 


50.0 ' 


3 


M . 5 ‘ 


: 26 


and Engineering 
Social Science and Public 


0 


0 


2 


7.4 


2 


7.4 . 


4 


14.8 


19 


70.4 


■ 27 


Services 

Administration 


l 


12.5 


l 


12.5 


0 


0 


4 


50.0 


2 


25.0 


8 


'Student Personnel Services 


0 


0 


2 


25.0 


0 


0 


2 


■25.0 


4 


50.0 


8 



Age: 

Up to 29 
‘30 to 39 
40 to 49 
50 and over 



1 


2.1 


2 


4,3 


6 


12.8 


16 


34.0 


22 


■ 46.8 


47 


4 


9.3 


9 


20 . 9 


3 


6.9 


'15 


34 . 9 


12 


27.9 


43 


4 


14.8 


3 


1 1 . 1 


5- 


18.5 


7 


25.9 


8 


29.6 


27 


1 , 


> 4.5 


5 


22.7 


l 


4.5 


9 


40.9 . 


6 


27.3 


22 



Prev ious . res i donee : 

Moved into Penna. to take 


. A 


% 

7.3 


2 


3.6 


7 , 


12.7 


17 


30.9 


25 


45.5 


i 

: 55 


job at H.A.C.C. 

Moved within Penna. to +ake 


3 


13.0 . 


4 


17.4 


2 


8.7 


8 


34.8 


' ( 6 


26. I 


23 


job at H.A.C.C. 

No residence change 


3. 


. -"4.9 


13 


21.3 


6 


9.8 


22 


36. 1 


17 


27.9 


61 



Junior coUege graduate course: 
Completed graduate course on 
k j'un i or do ! I ege 
No graduate course on junior 
col i ege . " 



0 


0 


3 


13.0 


2 


8.7 


8 


34.8 


10 . 


43.5 


23 


10 


8.8- 


16 . 


14.0 


12 


. 10.5 


38 


33.3 


38 


33.3 


1 14 



Highest educational level: 
Bachelor's degree or less 
Master’ s degree 
Doctorate degree or advanced 
spec j a 1 i st 


> 2 
7 
l 


8.0 
7.1 ’ 
6.3 


4 

14 

l 


16.0 

14.3 

6.3 


4 

l 


8.0 

12.2 

6.3 


10 

30 

7 


40.0 

30.6 

, 43 - 8 


7 

35 . 
6 


28.0 

35.7 

37.5 


' 25 
98 
16 


Academic rank: . 
Instructor 


0 


0 


5 


10.9 


4 


8.7 


16 


* 

34.8 


21 


45.7 


46 


Assistant professor 


3 


13.3 


7 


11.7 


8 


13.3 


19 


31 .7 


18 


■ 30.0 . 


60 


Associate professor 


1 


5.6 


; 3 


16.7 * 


3 


E6.7 


■6 


33.3 


5 


' 27.8 


18 


Professor - ■ 


-1 


6.7 v 


4.. 


26.7 


0 


0 


6 


40.0 


4 ‘ 
• / 


26.7 


1 5 t 


* 

Years teaching experience: 
5 or less 


2 


3.2 


5 . 


7.9 


7 


II . 1 


24 


38.1 


25 


39.7 


63 


6 or more 


8 


' 10.5 


14 


18.4 


‘8 ‘ 


10.5 


23 


30.3 


23 


.30.3 


76 


Total- '■ ■ 


10 


7.2 


19 


* 13.7 


15 


10.8 


47 


33.8 

* s 


48 


. 34.5 


139 



ERIC 



48 . 



TAbLE 24 

ALL THINGS BEING EQUAL'. COLLEGE ADMINISTRATORS ARE IN. THE BEST POSSIBLE POSITION 

TO MAKE DECISIONS ABOUT COLLEGE POLICY 





Strongly 
d i saqree 


Mi Idly 
d i sagree 


Neutra 1 


Mildly 

agree 


Strong 1 y ^ 
agree 


Tota 1 




_N 


% 


_N . 


$ 


N 


c 


N 


% 


N 




N • . 


Division: 

Business and Mgmt. Services 


0 


0 


3 


21.4 


3 


2\ .4 


6 


4 2. ‘9 


2 


14.3 


: 

14 


Communication and the Arts 


4 


1 1 .4 


13 


37.1 


. 5 


14.3 


12 


34.3 


1 


2.9 


35 


Instructional Resources 


0 


0 


i 


16.7 


1 


16.7 


2 


33.3 


2 


33.3 


6 


Life Sciences, Health Services, 


2 


13.3 


3 , 


20.0 


3 


20.0 


5 


33.3 


2 


13.3 


1 5 


and Physical Education 
Mathematics, Physical Science, 


2 


7.7 


7 


26.9 


3 


: 11.5 

1 


1 1 


- 42.3 


3 


l l .5 


26 


and Eng i neer i ng 
Social Science and Public 


8 


29.6 


10 


37.0 


4 


14.8 


4 


14.8 


l 


3.7 


27 


Services 

Administration 


1 


12.5 


1 


12.5 


l 


12.5 


3 


37.5 


2 


25.0 


8 


Student Personnel Services 


2 


25.0 


2 


25.0 


l 


i ‘ , .5 


3 


37 . 5 


0 


0 


8 



Age: 

Up to 29 
30 to 39 
40 to 49 
50 and over 



10.6 \,20 
18.6' > 9 

14.8 4 

9.1 7 



42.6 10 21.3 II 23.4 I 2.1 47 

20.9 5 11.6 18-41.9 3 ■ 6.9 43 

14.8 2 7.4 14.51.9 3 I I . I 27 

31.8 4 18.2 3 13.6 6 27.3 22 



Junior college graduate course: 
completed graduate course on 
junior col i 

No graduate course on junior 
college 



Previous residence: 

Moved into Penna. to take 


8 


14.5 


20 


36.4 ■ 


8 


14.5 


. 17 


30.9 


2 


3.6 


55 


job at H.A.C.C. 

Moved within Penna. to take 


4 


17.4 


7 


30.4 


4 


17.4 


7 


30.4 


1 


4.3 


23 


job at H.A.C.C. 

No residence change 


7 


1 1 .5 


13 


21 .3 


9 


‘4.8 


22 


36.1 


10 


16.4 


61 



26.1 


8 


34.8 


4 


17.4 


2 


8.7 


3 


13. u 


23 


1 1 .4 


31 


27.2 


.17 


l 4,9 


44 


33.6 


9 


7.9 


1 14 



S 

Highest educational level: 
Bachelor's degree or less 
Master's degree 
Doctorate degree or advanced 
spec.i a 1 i st 


1 

14 

4 


4.0 

14.3 

25.0 


6 

30 

4 


24.0 
10.6 

25.0 


5 

13 

3 


20.0 

13.3 

18.8 


7 

35 

4 


28.0' 
35.7 . , 
25.0 


6 • 
6 

1 . 


24.0 
6. 1 
6.3 


25 

98 

16 


Academic rank: 

Instructor , 


3 


6.5 


18 


.39. 1 


10. 


21 .7 


12 


26.1 ■ 


3 


6.5 


46 


Assistant professor 


13 


21.7 


14' 


23.3 


7 


.11.7 


22 


36 .7 


4 


6.7 


60 


Associate professor 


2 


1 1 .1 


5 


27.8 


2 


1 l . 1 - 


7 


..38 .9 


2 


1 1 . 1 


1 8 


Professor 


1 


6.7 


3 


20.0 


2 


13.3 ‘ 


5 


33.3 


4 


26.7 


1 5 


Years teaching experience: 
5 or less 


7 


I 1 .1 


22 


* 

34.9 


1 1 


17.5 


19 


30.2 


. 4 


6.3 


63 


6 or more 


12 


.15.8 


! 8 


2-> . 7 


10 


! 3 .2 


27 


35.5 


9 


1 1 .8 


76 


Total 


19 


<¥ 

13.7 


40 


28.8 


21 


15. 1 


‘ 46 


33.1 


13 


9.4 


139 

i 



o 

ERIC 



o3 



( 



49 



TABLE 25 

THE PRESENT METHOD OF EVALUATING STUDENT PERFORMANCE tHROUGH LETTER OR NUMERICAL GRADES 
IS RRC'TABLY THE BEST ONE CURRENTLY AVAILABLE 



Strongly . Mildly "Mildly Strongly 





d i sagree 


d i sagree 


Nei/tra 1 


agree 


agree 


Tota 1 


Division: 


U 


% 


N 


% 


J4 


% 


N 


• % 


N 


% 


N 


Bus inesr ' and Mgmt. Services 


1 


12.5 ■ 


1 


12.5 


1 


12.5 


1 


12.5 


4 


50.0 


8 


Communication and the Arts 


6 


17.1 


8 


22.9 


3 


8.6 


16 


45.7 


2 


5.7 


35 


Instructional Resources 


1 


16.7 


1 


16.7 / 


0 


0 


4 


66.7 


0 


0 


6 


Life Sciences, Health Services, 
and Physical Education 


l 


7.1 


0 


0/ 

/ 


4 


28.6 


■ 6 


. 42.9 


3 


21 .4 


14 


Mathematics, Physical Science, 
and Engineering 


2 


8.0 • 


3 


12.0 


3 


12.0 


10 


40.0 


7 


28.0 


25 


Soc ia 1. Sci ence and Public^ 
Serv i ces 


7 


25.9 


6 


22.2 


6 


22.2 


7 


25.9 


1 


3.7 


27 


Administration 


0 


0 


1 


12.5. 


2 


25.0 


4 


50.0 


1 


12.5 


8 


S.tuden; Personnel Services 


2 


25.0 


- 0 


0 


2 


25.0 


2 


25.0 


2 


25.0 


8 



Age; 



Up 


to 29 


9 


19. 1 


8 


I7..0 


9 


19. 1 


18 


38.3 


3 


6.4 


47 


30 


to 39 


5 


1 1 .6 


6 


13.9 


6 


13.9 


18 


41 .9 


8 


18.6 


43 v 


40 


to 49 


4 


15.4 


5 


19.2 


2 


7.7 


9 


34.6 


6 


23. 1 


26 


50 


and over 


2 


.9.5 


1 ‘ 


. 4.8 


4 


19.0 • 


l 1 


52.4 


3 


14.3 


21 



Previous residence: 

• Moved into Penna. to take 


12 


22.2 


10 


18.5 


9 


16.7 


19 


35.2 


4 


7.4 J 


54 


job at H.A.C.C. ‘ • 

Moved. w i th i ri" 'Penna . to take 


5 


13.0 


4 


17.4 


2 


8.7 


10 


43.5 


4 


17.4 


23 


job at H.A.C.C. 

No residence change 


5 


8.3 


6 


10.0 


10 


16.7 . 


27 


45.0 


1 2 * 


20.0 


60 



Junior college graduate course: 



Completed graduate course on 
jun ior col lege 


7 0 


30.4 


'1 


4.3 


5 


.2L.7 • 


10 


43.5 


0 


0 


23 


No graduate course on junior 
col lege 


t-3 


1 1 .6 


» r. ». 


!6.‘J 


<6 


1 A 1 
1 ‘t . ^ ‘ 


46 


4 1 f 1 


18 


16. 1 


1 12 



Highest educational level: 
Bachelors degree or less 
Master.' s degree 
Doctorate degree or advanced 
spec i a 1 i st 


2 

16 

2 

i 


8.3 

16.5 

12.5 


2 

14 

4 


8.3 

14.4 

25.0 


2 

16 

3 


8.3 

16.5 

18.8 


U 

40 

5 


45.8 
41 .2 ■ 
.31 .3 


7 
1 1 
2 


29.2 
1 1 .3 
12.5 


24 
97 , 
1 6 


Academic rank: 
Instructor 


7 


15.2 


' 8 


17.4 


7 


15.2 


20 


43.5 


4 


8.7 


46 


Assistant professor . 


7 


12.1 . 


10 


17.2 


9 


15.5 


23 


39.7 


9 


15.5 


58 


Associate professor 


4 


22.2 


. 1 


5.6 


4 


22.2 


5 


27.8 


A 


22 i, 2 


18 


Prof essor ' 


2 ‘ 


13.3 


1 - 


6.7 • 


1 


6.7 


8 

■w 


53.3 


3 


20.0 


15 


Years teach i ng experience: 
5 or less 


8 


12.9 


. 9 


14.5 


10 


16. 1 


26 , 


41 .9 


9 


14.5' 


• 62 


6 or more 


12 


16.0 


1 1 


14.7 


• 1 1 


14.7 


30 


40.0 


1 i 


14.7 


75 


T.'.ta 1 


20 


14.6 


20 


1 4 . 6 


21 


15.1 


56 


40.9 


20 


14.6 


137 




54 




50 . 



. . TABLE 26 

WITH RESPECT TO SPECIAL STUDENT SERVICES FOR DISADVANTAGED STUDENTS, THE ADMINISTRATION SHOULD SEEK OUT 
^UCH STUDENTS WITH IN THE COMMUN I T Y , EVEN. IF MONEY AND PROGRAMS MUST BE SPECIALLY SOUGHT TO MEET THE NEED 





Strong l y 




Mild 


ly ■ 






Mi l< 


d l y 


Strongly 






d i sagree 




disagree 


Neutral 


ag 


ree 


agree 


Total 


* 


U % 




N 


. t 


N ~ 


% 


N 


% 


N 


* 


N 


Division: 

Business and Mgmt . Services 
Communication and the Arts 
Instructional Resources 
Life Sciences, Health Services, 
Mathematics, Physical Science, 


0 

0 

0 

0 

0 


0 

0 

0 

0 ■ 
0 


0 

2 

1 

0 
. 5 


9 

0 - 

5.7 * 

16.7 

0 

19 *2 


3 

7 

0 

1 

2 


21.4 

20.0 

0 

7.1 

-7.7 


6 
! 1 
3 
9 
10 


42.9 
31 .4 
'50.0 
64.3 1 
38.5 


5 

15 

2 

4 

9 


35.7 
42.9 - 

33.3 ■ 
28.6 
34.6 


14 

35 

6 

14 

26 


and Engineering 
Social Science and Public 


0 


0 


3 


1 1 :t 


2 


7.4 


. 8 


29.6 


14 


51 .9 


27 - 


Services 
Administration 
Student Personnel Services 


0 

0 


0 

0 


l 

0 


12.5 . 
Cf , 


V 0 
1 


0 

1 2 . 5 


3 

3 


37.5 

37.5 


4 

4 


50.0 
• 50.0 


3 

8 


Ago : 

Up to 29 
" 30 to 39 
40 to 49 
50 and over 


0 

0 

0 

0 


0 

0 

0 

0 


2 

6 

2 

2 


4.3 

13.9 

774 

9.5 


3 

9_ 

3 

1 


6.4 
20.9 ' 
l l . 1 . 
4.8 


2 ! 

1 l 
13 
8 


. 44.7 
25.6 

48.1 

38.1 


21 

17 

9 

iq, 


44.7 

39.5 
33.3 

47.6 


47 

43 

27 

21 


Previous residence: 

Moved into Penna. to take 


0 


0 


2 


3.7 


6 


‘ 1 l . 1 


17 


31.5 


29 


53.7 ^ 


54 


job at H.A.C.C. 

Moved within Penna. to take 


0 


0 


. 3 


13.0 ' 


2 


8.7 


12 


52.2 


6 


.. 26.1 


23 


job at H.A.C.C. 

No residence change 

1 


0 - 


0 


7 


11 .5 


8 


13. 1 


24 


39.3 


. 22 


36. 1 


61 


J un i or ' co M ege graduate course: 


0 ' 


0 




A c: 




Q 1 


7 


31 8 


l 2 


54.5 


22 


Comp leted. graduate course on 


l 




Z 


7.1 • 










junior col lege 

No graduate course on junior 


0 


0 


l 1 


9.6 


14 




46 


40.4 


' 43 


37.7 ' ' 


l 14 


college 










- 












-■ 


Highest educational level: ; 

Bachelor' s degree or. less 
Master's, degree 
Doctorate degree or advanced 


0 

0 

0 


0 

. 0 
0 


3 

'8 

1 


12.0 
8.2 
6.7 ■ 


2 

13 

1 


8.0 

13.3 

6.7 


9 

39 

5 


36.0 

39.8 

33.3 


1 l 
38 
_ 8 


' 44.0 
38.8 
. 53.3- 


■ 25 
9S 

15 


spec i a 1 i st 






















- 


Academic rank: 
Instructor 
Assistant professor 
Associate professor 
Professor 


0 

0 

0 

0 


0 

0 

0 

0 


2 ’ 
Q 
2 
0 


k 4 , 3 
13.3 
1 l .8 
0 


- 5 ’ 
. 8 
2 

1 


i 

10.9 
13.3- 
l 1 .8 
6.7 


18 

2.1 

7 

7 


39.1 

35.0 

41.2 
46.7 


21 

23 

6 

7 


45.7 
■ 38.3 

35.3 

46.7 


46 

60 

17/. 

15 


Years teaching experience: 


o 


o 


4 


6.3 ■ 


; / i 
i 

•\ \ 6 1 


9.5 


25 


39;7- 


28 


•44.4 


■63 


5 or 1 ess 

6 or more 


0 


0 


8 


10.7 


i0 


13.3 


28 


37.3. 


29 


38.7 


13 


Total , 

• < 


* 0 


0 


12 ' 


8.7 


16 


’ll .6 


53 


38. 4 


•, 57 


41.3 


138- 



o 
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TABLE 27 

THE COLLEGE SHOULD PROVIDE COMMUNITY LEADERSHIP IN SUCH AREAS CF SOCIAL CHANGE 
j AS CIVIL RIGHTS, HOUSING, EQUAL EMPLOYMENT, AND SOCIAL SERVICES 



Strong 1 y 



Mi Idly 



Mi idly 



Strong I y 



Division: 

Business and Mgmt. Services 
Communication and the Arts 
Instructional [Resources 
' Life Sciences, Health Services, 
•and Physical Education 
'Mathematics, physical Science, 

' , and Engineering* - 

..Social Science and Public 
^ Services * \, 

Administration^ ■ 



d i sagree 
N % 


d i sagree 


Neutra l 


agree 


agree 


Tota l 


N 


% 


N 


- ? 


_N 


% 


N 


% 


_N 


2 


14.3 


2 


14.3 


2 


14.3 


3 


21 .4 


5 


35.7 


14 


r 


2.9 


-* 


1 l .4 


2 


5.7 


12 


34.3 


16 


45.7 


35 


0 


- 0 


* 0 


0 


; 


16.7 . 


4 


66.7 


1 


16.7 


6 


0 ■ 


0 ' 


l 


6.7 


5 


33.5 


4 


* 26.7 


5 


33.3 


13 


3 


12.0 

a 


3 


12.0 


4 


16.0 


10 


40.0 


5 


20.0 


25 


0 


0 


5 


18.5 


3 


1 1 . I 


9 


33. 3‘ 


10 


37.0 


27 


0 


0 


0 


0 


2 


25.0 


6 


75.0 


0 


0 


8 


1 


12.5 


3 


37.5 • 


0 


0 


1 


12.5 


3 


37.5 


8 



Age: ■ \ 

Up to 29 \ 

30 to 39 ' ‘ ' 

40 to 49 ■ ■’ '• 

50 and over- > 


2 

3 

0 

2 


4.3 

6.9 

0 

9.5 ' 


4 

7 

4 

3 


j ’ 
8.5 

16.3 
14.8 

14.3 


J 

8 , 

6 • 
2 - 


17,0 
13.9 
7.4 
4 .3 


12 
18 
1 l 
8 


25.5 
41 .9 
40.7 
38. 1 


• 21 
9 
10 
5 


44.7 
20.9 
37.0 

23.8 


47 

43 

27 

21 


Previous residence:', < 

Moved into Penna. to take 


1 


1 .8 


5 


9.1 


6 


10.9 


19 


34.5 


24 


43.6 


55. 


job ’ at H. A.C.C. 

Moved within Penna. To take 


^ 2 


8.7 


5 


21,7 


5 ; 


21.7 


7 


30.4 


4 


17.4 


23 


job at H. A.C.C. 
No, residence change 


4 


6.7 


•> 8 


13.3 


8 


13.3 


23 


38.3 


17 


28,3 > 


60 



Junior college graduate course: 
Completed graduate course on 
junior co I I ege 

No graduate course on junior 
col lege 



1 


4.3 


3 


13.0 • 


3 


J3..0 


6 


26,1 


1 0 


43.5' 


23 


5 


4.4 


15 * 


13.3 


16 


14.2 


43 


38. 1 


34' 


. 30 : 1 


1 13 



Highest educational level: 
Bache lor 1 s. degree or less • 
Master’s degree 
Doctorate degree or advanced 
spec i a 1 i'st 

i 


1 

6 

, 0 


4.2 

6.1 

0 


3 
" 1 4 

l 


12.5 

14.3 

6.3 


4 

1 1 . 
4 


16.7 . 
1 1 .2 
25.0 


7 

36 

6 


29.2 

36.7 

37.5 


■ 9 
31 
5 


37.5 
31 .6 
3.1 .3 


24 

98 

/.i6 


Academic rank: 
instructor 


2 


4.3 


7 


15.2 


3 


6.5 


10 


21.7 


24 


52.2 


46 


Assistant processor 


3, 


5.1 


8 


13.6 


12 


20.3 


21 


35.6 


15 


25.4 


59 


Associate professor 


1 - ' 


5.6 


3 


16.7 s 


2 


1 1 .1 


10 


55 . 6 


2 


1 I .1 


18 


Professor 


l 


V ' 

\ 

N 


0 


. 0 


_A. 


13.3 


8 


53.3 


4 


26,7 


1 5 


Years teaching experienpe: 
5 or. less 


3 


4.8 


\ 

. 8-v 


} -o n 


i0 


16, 1 


, 15 


& 

24.2 


26 


4 J .9 


62 


6 or more 


4 


5.3 


■ 50 ' 




9 


1 1.8 


34 


44 , 7 


' 19 


/3.0 


76 



Iota I 



7 5.1 ’ 18 19 13 . 6 - '49 35.5 45 32 . 6 ' 138 
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y 



o 
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.. . TABLE 26 

NON-DEGREE PROGRAMS IN QGNT I NU1NG EDUCATION SHOULD BE EXPANDED TO MEET THE DESIRES OF THE COMMUNITY ' 





Strongly 


Mi Idly 






“ Mi 


* 

Idly 


Strong'! y 


- . 




d i sagree 


disagree 


Neutra 1 


agree . 


agree 


- Tot a 1 




_N 


, % 


IN 


« 0> 
A> 


N 


% 


■ Ji 


a 

fi 


N 


>. . 


Ji 


Division: . 










> 












, 


Business and Mgmt. Services 


0 


0 * 


0 


0 


♦ 1 


■ 7.1. 


2 


14.3 


I 1 


78.6 


44 


Communication and the Arts- 


0 


0 


i 


- 2.9 


0 


0 


10 


28;6 - 


24 


68,6 


* 35 


Instructional Resources 


0 


0 


0 


0 


G 


e 0 


2 


33.3 


4 


66.7 


6 , . 


Life Sciences, Health Services, 


0 


0 


0 


. 0 


0 


0 


4 


26.7 


1 1 


73,3 


1 5 


and Phys ; cal Education' 




- 


















• / 


Mathematics, Physical Science, 


0 


0 


0 


0 


0 


0 


3 


II .5 


23* 


88.5 


26 


■ and Eng i neer i ng 
























Soc i a l . Sc i ence and Public 


. 0 


0 


0 . 


0 


0 


0 


4 


14.8 


23 


. 85.2 


' * 27 


Services 
















* ' 






* 


Admi n i strat ion 


’o 


0 


0 


0 


0 


- 0 


w o 


0 


8 


foo.o 


8 


Student Personnel Services 


0 


0 


0 


0 • 


l 


.12.5 


1 


, J?.5 


6 


75.0 


8 


Ag e; . , . . . ' 
























Up to 29 . . 


0 


' 0 


0 * 


0 


1 0 


0 


7 


14.9' 


40 


83 M 


".47. 


30 to 39 


0 


0 


1 


2.3 


2 


. 4.7 


i 1 


25.6 


29 


67.4 


43 


40 to 49 


0 


' ? 0 


0 


0 


0 


, 0 


8 


22.2 


21 


*77 . 8 


27 ' 


30 and over 


0 


o' 


0 


o' 


0 


0 


2 


9. 1 . 


20 


90.9 


22 


Previous residence: 




















■ ' 




■Moved into Penna. to take 


0 


0 


1 


1 .8 


0 


0 


8 


. .14.5 


46 


83.6 . 


55 


job at H. A.C.C. j 
























Moved within Penna-. to^”take 


0 


0 


0 


0 


0 


0 


6 


26. 1 


17 


73.9 


23 


job at H. A.C.C. 
















. 








No residence change 


0 


0 


0 


0 


2 


3.3 


. 12 


( I9.7 


'47 - 


77.0' 


61 


Junior college graduate course: 
























Completed graduate course *on ; - 


0 


: 0 


p 


0 


0 


0 


3 


13.0 


20* 


'87.0 


23 


jun i or. co l 1 ege 






1 






. 












No graduate course on junior 


0 


0 


f 1 


.9 


2 


‘ l .8 


23 


' 20.2 


, 88 # 


77.2 


. 1 14 


col 1 ege 


- 




1 














> 





H i ghest^ educat i ona 1 level:.;’ 
Bachelor's degree or les$ ' _ 


O 


0 


o 0 . 


0 


/ 0 


5. 


20.0 


20 


80/0 


25 


Master's degree 


0 


0 


1 * K0. 


2 


2.0 


19 


v | 9 . 4 


76 


77.6 


98 . 


Doctorate degree or advanced 


0 


0 ■ 


0 0 


0 


0 


-2. 


■12.5 


' 14 


87.5 


16 


special i st 






■ • - k 1- 















- 














■ • 






* 




Academic rank: 


" * 












V ' 


■ r 






. - 


1 nstructor 


i. • 


0 


0 . 


0 


o. 


0 


0 


• 9 -1-9.6/ 


37 


80.4- 


46 


Assistant professor 


0 


0 


1 




2 


; 3 j ‘ 


1 1 • 1 1 8 . JY 


46 ' 


76.7 


60 


Associate professor 


0 


0 


0 


o' 


0 


0 


4 -jZ 2.2 


14 


77.8 


16 


Professor 




0 


0 


0 


0 


' . o : 


, O'- 


2 / 13.3 


13 


86.7 


15 


Years teaching 


j * 

experience: 










7 


- 


■ t 

• /• • 






— 


. 5 or less 


m ./ 


/0 , 


■ 0 


0 


0 


1 


1.6 


10 15.9 


52- 


82.5 


' 63' 


6 or more 


’/. 1 


1° 


\ 0 " 
\ ' 


1 c . 


1.3 


.4 


. 1 .:> 


1 6( 2! . 1 


58 


76.3 ' 


76 : 


Tota 1 


■ . ' 1 


a 0 


*\ 0 


1 


.7 


2 


1 .4 


26 ( 18.7 ° 


M0 


79 J 


1*39 - 



V . 





1 



. “N 



53 . ' 



•• TABLE 29 , • 

. the goals of education for cowt-^uN i Ty college ^students should focus primarily - 

UPON PREPARATION FOR ..EMPLOYMENT AND AMERICAN CULTURE A^D’f RAD I T I ONS. 



• . •- * ■ 


' Strong ly 


Mi Idly 






Mildly. 


^trgng 1 y 




5 » D> 


disagree 


d I sagree 


Neutral 


agree. 


- .agree 


Tota 1 


J ' 

‘ • \ 


JL - 


• N 


__L. 


N 


. - %• 


_N 


% 


■ -JLy 

■J 


• % 


Jj 


Division: • • ■ 

Business and Mgmt. Services 


0 ; Q 


1 


7.1. 


1 


* 7. 1. 


6 • 


■42.9 


\ 6 ; 


• J ** 

42.9 


I • 

14 


Communication and the Arts’ 


a o - 


7 


20.0 


7 


20. 0 


15. - 


42.9 


6 


• 17*. 1. 


.35 


.J n struct icma 1 Resources 


o o ; 


1 


*16.7 


0 


0 


3 


'50.0 


2 


33.3 


6 * 


• Life Sciences; Health Services,^ 


. -0 ; 0 


2 


‘13.3 


,1 1 


' 6.^7. 


9 


60,0 


' 3 


20,0.- 


. ‘‘f 


' and Physical Education ' 

Mathemat ics , Physical Science, 


.1 4.0 


. 2 


8.0 


2 . 


8.0 


12 


48.0" 


8 , 


32.0 


25 . 


and Eng i neer i ng " 

SociaJ Science and Publ ic 


3 *11.1- 


9 


33.3 


3 


» 

ri.r 


8 


29.6 


* 4. 


14..8 


27 


* Services * . . * — 

Admi n i st rat ion • ‘ 


‘ 0 0 


2 * 


23.0 


1 


12.5 


' . 4 


50.0 


J 


.12.5 


' 8 


Student Personnel Service's 


2 28.6 . 




•28 .‘6 


0 


0 


2 


28.6 


1 


*14.3 


7 



nge ; 

Up to 29 


2 


4.3 


10 


21 .3 


7' 


14.' 9 


20 ' 


42.6 


8 


17.0 


47 . 


. 30 to £5.9 ' ' 


2 


4.7 


8 


18.6 


6 


14.0 


20 


46.5 


7 


16.3 


✓ 43 • 


40 to 49— 


^0 


' 0 


4 


16.0’ 


1 • 


4.0 


10 


*40.0 


• 10 


40;0 . 


25 


50 and over 


2 • 


9 . J 


4 


18.2 

•*> >. 


1 ^ 


4.3 . 


9 


40.9- 


6 ■ 


27.3 


, 22 


Previous.’ residence": 


* 


- 




N 


C 




- 






20.0 


55 


Moved into Penna. to take 


b . 4 * 


7.3 


* 15 


23.6 • 


8 


14.5 


19 * 


34.5 


l’l 


job at H. A. C. Cl 
















* 




c" 


23 


J Moved within Penna. to take 


.9 


O’ 


# 3 


13.0 


2 


8.7 ^ 


13 b 


56.3 




21*. 7 . 


job at H . A. C. C . *■ * 
No residence change 


' 2 


3.4 


10 

* 


' 1*6.9 


5 


8.5 


■ 27 
±. 


45.8 


15 


25.4 


.59 


•Junior college graduate cporse: 


’ 






y 




. 


• « 


30.4 




34.8 . 


r 


Completed graduate course on 


2 


8.7 


t „ 5 


21.7' 


l 


4.3 


' " 7 


8 


• 23 


junior coll ege' 

No graduate course op, junior 


. 4* 


,3.6 


*21 


18.8 


14 


12.5 


52 


46.4 


21 


18.8 


112 


coll ege . • * 




V 




• « 






v#* 


, ■ 






c 


Hi ghest .-educat i ona t .level: 
















58.3 


, 


■ ’ 


24 


' Bache Tor's degree or less 


0* 


0 


1 


4.2 * 


2 


8.3 ’ 


14 


7 


.29.2 


Master’s degree 


6 ’ 


6.2 


21 


21 .6- • 


1 1 


- 1 1 .3 


38 


39.2 


2! 


21.6 


*97 ’ 


Doctorate degree or advanced 


Q « 


0 


4 


25.0 


2 


12.5 


7 


43.8 


3 


18.8 


16 


spec i a 1 i st 






* 










j 








- 






















/ 


Academic rank: 
















if 


- 


17.4 


•/. 


Instructor _ 


3 


6.5 


* *8 


.17.4 


5 


10.9 


22 


4,7.8 


8 


59 


Assistant professor* « • 


l| 


!.7 

n .8 


10 


16.9 


8 


13.6 


’ 24 


"40.7 

i . _ , 


16 


27 . i; 


^Associate professor 


_ 2 


5 


* 29:4 


• 1 


‘ 5.9 


T 


41.2 


2 


1128- 


17 ■ 


Professor 


0 


-.0 


3 


•* 20.0 


1 


6.7 


6 


40.0 


5 


33.3 • 


15 


Years teaching experience: 










. 




28 


45*: 9 


12 


19.7 


61 


5 or less 1 . 


3 


4.9 


II 


18.0 


7 


11.5* 


6 or more 


3 


3.9 


15 


19.7 


8 

\ 


10.5 


31 


40.8 


19 


25.0 . 


76 


Total 


6 


4.4 


26 


^49.0 


. 15 


10.9 

<i 


59 


43.1 


31 


22.6 


137 







£> J 



. \ 



54 . 



... • • ' T/^LE. 30 •••* , ' , : v 

THE ROLE OF THE INSTRUCTOR AT Ti-jt. COMMUN-I TY COLLEGE SHOULD INCLUDE RESEARCH AND EVELQPMENT. 
. • ADOUT^THE TECHNIQUES AND OUTCOMES, OF TEACHING . 



Mj Idly 



.Mildly 



St\r<png l y 





d i sagree 


- d \ sagree 


Neutral J 


agree 


agree 


T ota l 


j . 


N 




. N 


■ % ' 


* N 


% 


_N ■ 


tf 


N 


— . — 


. _N 


• \ 

Divisioih: ‘ ; 
























Busi ness, and Mgmt. Services 


0 - 


0 


. 2 


J4.3 


3 ^ 


21.4 


4 


28 .'6 


5 ' 


35.7 


14 


Commun i Cat ion- arid the Arts 


0 


0 


'rf 




3 ** 


8 


16 - 


.45.7 * *. 


1 16 


45.7 . 


*35 


Instructional Resources 


<3**0 " 


0 " 


- So 


0 


0* 


5^ 


-3 , 


50.0 


3 ‘ 


50.0- 


o 


Life Sciences, Health Services, 


o« 


O' . 


2 • 


. 13. \ 


- 1 


6. ,7 


5 


33.3- 


7 


*6.7\ 


15 


and' Physical Education 




* 










* 


\f 








e Mathematics, Physical Science, 


. 0 


0 


- “3 


1 1 .5 


3 , 


*11,5 


10 , 


38.5 


ib 


38.5 . 


26- 


■and Engineering i 




















* 




Social Science and Fju b 1 i c 


i 


3 \ B 


: j 


° 3.8 


# 4 


1,5.4 


'■ II. 


42.3 


• 9 


34.6 . 


26 


Services 






. 










% 




** 




Administration 


0 


0 


2 


* 25. a 0 


2 


25.0 


3 


37.5 


l 


12.5 * 


8 


Student Personnel' Services 


o ■ 


% 0. 


. 1 • 


12,5 


0 


“0 


4 


50.0 


9 3/ 


3.7.5 


8‘ 


Age: - 




' • 










• ’ • 


' / 




*•* 




Up to 29 


- 0 


.0 


-2 


4.3 


7 


15.2 


14 


30 A 


23 


50*. 0 


46 


30 to 39 


1 


2.3* 


3 • 


7.0 . 


5 


11.6' 


.17 - 


39.5 


v 1 7 


"39.5- 


43 


40 t to 49 . *■ * ^ 


0 ■ 


0 


4* 


14.8 


2 


7 ; 4 


1 2 


44 . 4 


9 


33.3 


27 


50 arid over ’ 


0 


0 


2 
* 'n 




. 2 


9.1 


13 




' 59,. 1 


5 


22,7 


22 



Previous residence: 

Moved into Penn a . to take 
job at H.A.C.C. ' » 

Move.d within Penna.~ to take 
job a+^H. A.C.C. ' • 

No residence change 



0 


4 ‘0 


8 


14.5 


5- 




23 


41 .8 


19 


34.5 


55 


1 


4.3 


0 


■ o ; 


2 / 

/ 


, 8 ’ 7 


1 1 


47.8 


9 


a - 
39.1 


23 


0 


0 


3 


5.0 


/ 9 - 


15.0 * 


22 


36.7 


26 


43. -3 . 


60 



Junior college graduate* course > 
'Completed graduate course on 
jun ior V:o l l ege 

Mo graduate course. on junior., 
-col lege 



Highest e’ducat ionaJ level: 

!/ Bachelor's degree or less 
5 Master’s degree 

Doctorate degree! or* advanced 
specialist . 



4.3 

0 



8.7 


0? 


0 


1 1 


47.8 


9 


39. 1 


. 23 




8.0 


. 10 


14,2 


45 


39.8 


43 


38. 1 


1 13 


- 



* * 



0 


r<Q 


• 0 


0 


' 3 


12.0 


II 


44.0 


1 1 


44.0 


25 - 


0 


0 


IP 


10*. 3 


12 


12.4 


, 38 


39.2 


37 


'38.1- 


97 ■ 


1 


*6.3 


1 


. -6.3 


l 


.6.3 


7 


43.8 


fr 


-37.5 . 


16 . 



Academi c rank: 
Instructor 

Assistant professor 
As sop i ate professor. 
Professor . * 


'>0 

i ■ 

0 

0 


’0 

K’i • 

0 


1 

6 

2 
2 


2.2 
10.2 . 
II .’l 

13.3 ■ 


6 

6 

3 

r 


* 

13.0 • 
10.2 < t 
16.7’ 

. 6.7 


16 

23‘ 

9 

8 


34.8 

39.0 

50.0 ' 
53.3 


23 

23 

4 

4 


50.0 

39-0 

22.2 

26.7 


.46 
59 • 
18 
15 


* 

Years teach mg. experience : 
5 or less 


0 


0 


2 


* 3.2 


■it ■ 


17.7 


21 


33 ^9 ' 


28 


45.2 


. 62 ‘ 


6 or more 


l » 


H.3 


3 


1 l .8 


5 


.6.6 

r. m 


35 - 


46.1 


26 ' 


34 *2 


76 


<» ■ 

Total *: i 


l 


.7 


1 1 


8.0 


16 


11.6’ 


56 


40.6 


54 


' 39 . 1 


138 
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' ■ . • TABLE 31 ‘ . 

THERE IS ADEQUATE PftBFESS I ON Ml SUPPORT (RELEASED TIME-, PROFESSIONAL CONSULTATION, ETC,) 
■ . FOR INSTRUCTIONAL RESEARCH AT H.A.C.C. '**-.. 



* 


Strongly 


Mildly /■ 




i 


’Mildly. 


-Strongly 






d i sagree 


disagree 


Neu 


'"a 1 


agree 


'* agree 


Total 


■ : . ' 


N * 


0* 


N 


% 


■ _N ; 


% 


N. , 


, t ■ 


Ji 


> ' 


Ji 


Division: < 




- 


- 




* 


. / 












‘ Business and' Mgmt> Services 


2 


14.3 


5 


35.7 


1 


, 7*! 1 


4 . 


28.6 


2 


14.3 


T 4 


Communication and the Arts 


3 


9*. 1 


■* 2 


■6.1 ' . 


16. 


54.5 


8 - * 


24.2 . 


2 


6. 1 ‘ 


33 


“ Instructional Resources 


0 


0 


l 


/ 1 6 . 7. 


3 


-50.0. e • 


2 • 


33.3 


0 


0 


6- 


TLife Sc iences,- Hea 1 th Service^,- 


0 ■ 


0 


4 


26.* 


6 


-40/0 


2. 


13.3 


- 3 


'20.0 


15 


and Physical Education 










. . 














Mathematics, Physical Science, 
antftng i neer i ng 


*2 


7.7 


; 8 


30 .;8 

V * 


8^ 


‘ 30.8 , . 


5 


19.2' 


3 


.11.5 


26 


SocTal Science and Publ ic 


2 


8.3 


' 6 . 


25.0 


.9 


-37.5 - 


6 


25.0 * 


j 


4.2 


24 


Services 




nr 








# 








• 




Admin i’Sp+rat- ion 


-o • 


* 0 


1 


12.5V 


3 


37:5 ' 


2 


25.0 : 


2 


25.0 


8 


Student Personnel Services- 


1 


T 2.5 


. 2 


. -25.0 


• 5. ' 


62.5 * 


t) 


■o 


0 


,0 


8 


Age : j 

Up to 29; 


1 


2.3 


II 


25.6 


19 * 


44 


' 8 


18/6 


4 V 


9.-3 . 


43 


30 to 39 ' 


6 


14.3 


8 


19.0 


15 


35.7 


10 


23.8 


3 


7.1 


42 


■40 to 49 


3 


1 1 .1 


6 " 


22.2 


.9 


33.3 


8 


29.6 


1 


• 3.7 


27 


*50 and over ■ 


0 


0 


4 


18.2 * 


io- 


“45.5. 


'3 


13.6 


6 


22% 7 


22 


Previous residence: 




. -V. 












- 






/ 


Moved into Penna. to take 


2 


3.8 • 


, 15 


28.8 


21 . 


40.4 


-l 1 . 


* 21.2 


* 3 


5.8 


52 


job at H.A.C.C. 


• 








7 






_ ‘ . 




13'. 6 - 


- 


Moved within Penna. to take 


2 


9.1 


\6 


27.3 


*31.8 


4 


18.2 


3 


22 


, job at H.A-.C.C. 






















60 : 


No res i dences change 

tr 


6 


10.0 


8 


13.3 


25 


41.7 ‘ 


14 


23.3 


7 


U -7 


4 

Junior col lege graduate course: 




• 












17.4 




■ 13.0 


■ 23 


*■ Comp 1 eted • graduate course on 


4 


17.4 


6 


26. 1 


6 


26. 1 • . 


4 


3 


jun ior co 1 lege . / 

No graduate course on junior - 


6 


5.5 


23 


21.1 


47 


43. \ . 


25 


22.9 


8 


7.3 


* J 09 



col lege 



Highest educational level:.- 
Bachelor's degree or less 
Master's degree 
Doctorate degree or advanced 
spec i a, I i st 



n 



2 


* 8.0 


3 


12.0 . 


13 


52.0 


4 


' 16.0 


3 


12.0 • 


25 


6 


6.5 


22 


23.7 


32 


34.4 


24 


25.8 


9 


9.7 


93 


2 


12.5 


4 


25 . 0 


8 


50.0 


• 1 


6.3 


1 


' .6.3* 


16 



Academic rank: 
l nstructor 
Assistant pr.ofessor 
Associate professor 
Professor*'- *; 



7.3 
10.0 
O' 
*6 .7 



6 
14 
5 . 
4 



14.6 
23.3 
27 ..8 
26 . 7. 



23 56.) 

T9 31.7 
6 .33.3 

„ 5 33.3 



7. 17.1 

14. * 23.3 
'6 ‘33.3 

2 13.3 



2 4.9 

7 11.7 

I- 5.6 

3 20.0 



41 

60 

18 

15 









* 


( 


4 














S , ' 

Years teaching experience: 
5 or less 


3 


5. 1 


12 


\ 

20.3 > 


25 


42.4 


14 - 


23.7 


5 


8.5 " 


- 59 


6 or more t 


,7 


9.3. 


17 


22.7 


28* 


37.3 


} 1 5 


20.0 


: .8 


10.7 


75 


Total 


- 10 


7.5 


* • 
.29 


21.6 . 


V 

/ 53 


39/6 .. 


29 


2 I-. 6 


N 3 


9.7 


- 134 




w 
















. / 







d 

ERIC 



60 



. - TABLE 32 * ' . * , ' 

; . ■ *■/ NOTH TNG . I N MY PAST EDUCATION OR EXPER I ENCE PREPARED ME FOR INSTRUCTIONAL RESEARCH" AS NOTED "' v - 

fN TABLES 30 AND "3 1 ' , > ' * ' • < - 

N . • ’ • ^ . ■ - )■ - ’ 



... * i . • 




( 










V 










‘ , - 


Strongly c 


•Mildly. 


■■ 




Mildly- 


Strong 1 y 




. , ■ / 


d i saqree 


d i sagree • 


Neutra 1 


agre’e 


agree 


Total 




N 


%■ ■ 


N 




_N 


% . 


N 


.% 


N 


% 


J _N_- 


. • , V . _ 


’ 


















- 




Division: * ■ 












K . . 






• 






Business and Mgmt . ..Serv t ces , * 


■ 2 


14.3 


5 


35". 7 


5' 


35.7 


2 


I4-.3 


0 


' 0 


14 


CommuTVi cat i on and the °Arts 


10 ' 


29.4 


- 10 


29.4 ' 


9 . 


26 i 5 


' . 3 


8.8 . 


2 


5.9 ■’ 


34 .. 


Instructional' Resources 


0 


, i 


0 


• 0 


2 


33.3 


* 2 


33.3 > 


2* 


.33,3 


' 6 


Life Sciences, Health Services, 


4 


*26.7- ' 


■ 5 


33.3 


1 


6.7 


• 3 


20.0 . 


' 2 


13.3, . 


15 


' .. arrd Physical' Education ■ 




\ 


• 


















- Mathemqt'i cs , Rhys i ca T Sci ence. 


8 


30”, 7 


* 6 


23. 1 


2 


7.7 


8 


30.8, 


2 


7.7 


.26 . 


and Eng i neer i ng 








* 










- 






Soc i.s 1 ' Sc i ence a n'd Pub hie v - Al 


9 ■ 


-33.3, 


m 9 


33; 3 


< 5 


18.5 


X 


1 1 ;i 


1 


3.7 


27 


, • Serv i ces * 
















* 








Admifi i'strat ion 


2 


25.0 


■ 0 


0 


1 


12:5 


4 


50.0 


l 


12.5 * 


' 8 


Student Personnel Services 


2 


25.0 


2 


25,0 


2 


25.0 


2 


25.0 


0* 


0 


; a 


* ■ . 










4 1 










% 




- 
























Age: ^ 










* ■ 














Up to 29 * 


8- 


(7.0 


16 


*34,0 


8 


17.0 


12 • 


25.5 


3 


6.4 


47^ 


. 30 to 39 


17 * 


39.5 


10 


23.3 


8 


18.6 


£> 


14.0 


“ 2 


/ 4-7 


43, w .. 


40 to 49 


o ; 


29.6 


• 6 


22.2 


4 


14.8 


1 


25,9 


* 2 


7.4 


27 


50 and over 


4' 


19.0 


5. 


23.8 


7 


33.3 


2 


9.5 


3 


*1 4 . 3 


2 g 


Previous residence: 






• 


- 


- 




* 










• Moved into Penna. .to take 


13 


23.6 


13 


23,6 


12 


21.8 


13 


* 23.6 


4 


.7.3 


55 • 


job at JI.A..C.C. 
























% M6ved within Penna. to take 


• 4 ’ 


17.4 


9 


39.1 


5 


21 .7 


4 


17.4 


1 


4.3 - 


23 


■ job at H.A.CiC. . 






. a 


' 














, 


, • No residence change 


20 


33.3 


15 


25.0 


10 

a 


h6.7 


10 


16,7" 


5 


. 8.3, 


, 60 


Junior college graduate ‘course : 














T . 








• 


Completed graduate co.urse on 


8 


CO 


6 


26. 1 


5 


21 .7 ’ 


' 4 


17.4'. 


0, 


o’*. 


23 


junior coll ege v ' • * ' 
























No graduate course on,jun.ior 


29 


25.4 


51 


27.2 


21 


18.4 


23 . 


20.2 


1.0 


8 .'8 


1 14 


Cc’l leye • ;* 

* 














1 


\ 


/ 






*Highes£ educaf'iona 1 level: • 
















- 








Bachelor\s degree or less 


8 


33.3 


3 


12.5 , 


• 7 


29.2 


* 4 ■ 


,16.7 


2 


8.3 . 


^ 24 . 


Master 1 s degree J . 


23 


23.5 


30 


30/6 


. 18 


18 . 4 


19 


19.4 


8 


8.2 


98 


Doctorate degree w advanced . 


6 


37.5 


4 


25.0 


2 


12.5 


4 . 


25.0 


O' 


0 ■ 


! 6 


spegia ! i-st . ' 

; ■ ■/ . * > 


> 


B 








> 




* 








Academ i c rank: ' 




- . 




















Instructor ,-■* * * 


! 3 


28.9 


13 


28.9 


9 


20.0 


7 


.15-6 


3- 


6.7 


45 


Assistant professor v 


18 


30.0 * 


14 


23.3 


10 


16.7 


.13 


21.7' 


5 


8.3 ‘ 


60 . 


Associate professor ' • . 


4 


.22.2 


7 


38.9 


2 


I 1 . 1 


. 4 


22.2 


1 


’ 5,6 


18 


Professor , ■ . . ... 


2 


13.3 


3 


20,0 


6 


40.0 


3 


20.0 


1 


6.7 


15 


Years- teacn i ng experience: 
























5 or less ' 


16 


?5.4 


. 16 


25.4 


13 


20.6 


13- 


20.6 


• ’ 5 


7.9 


63 


6 or more * 


21 

< 


28,0' 


21 


28.0 


14 


18.7 


14 


18.7 


5 


6.7 


75 


• ■ • . 

4 Total- ’ 


37 


26.8 


37-* 


26.8 


?7 


19.6 


27 


19.6 


10 


7.2 


138 
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